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Mu m4im fry m for sfo^ffrgtn, fo t„ yfa fiw>w 

44> TT mH*i*i *> ’TPTO^ 3fR 4 >«*Ih W9>k 4?T ^ n^u R ^fl^JSIU !n*^l<HHaa TqrPT*? ^RRItR, 3W(|: UflflW STSfFf 

Wfr»ffo 3t ftHU( l *fo(l fo faPl*IH 1987 :— 


urt tom 


vrnn-i 


1. Styl'd HIM,TinWf3(lf? MHJ H 8]*fl 

<*>) ^ PqPH^H M^fa foq 9 l *fo fa ar to r fl qfofl fo 1987 I 

(«) ^ R i P i -mh Tr^m 64fr> Wi i im qft mfo $ #t i 
Or) ^ fo % Trfo arffoift sfrc apfoft -qr ; 

^ ft faf^Hf 3 s rem ywfc m % tom ^ f M ftre; foq m faftre bwrt ^ 

% ^RTTRv— 

J fo) frf fo -qr S^fo ^ ^ ffoflfi l fl feftft ^Tf^T m 3?^ ^f^T % 3TTVR^ Wt ^^ *sfol ^ 

(1ST) 3ll4l Wh fo ^ 4K4>U ^TT TF*T *K«bK *TT 3R7 wm ^ IT 3TT^ wjfafl T TT ^Ft I 

2 . 

^ % yRi$tri ^nft— 

(^>) 91^1^ «l*f|ui tapSlfaflm, 1976 11976 -3BT 21) 3Tf^T&?t% I 

(U) 1987^3T^?n%3lf^7Ttl 

2208 01/2004 -1 (1) 
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C 7 ?) * 1 s( n) 3^f^r^r % I 

Oq) “sh trwrH'q fa f i 

(^) H ^ ,, ^3Tf¥^^^3^wiro(i)%3irt'?s#mT?Tm h< 4Ua#rifcr%i 

(^) 3Tf^rt 1 

(*5) “ sirar ^ afHHr ?iioi rh rrit rtf 7 ! rt^t srf^rc) srfajfa % i 

✓ i i <H *\._.I »>_\ r>. ^ f *\ _r\ _r\ _J\ ♦ N . r V /-* 1 . N 1 _ _j^ r> r> ^ < 

(*f; A;d u 4<TT Ti ITTRM Rw M6d! TT RTCR Tt°F)T : 3R Tt 31 K'H t ^<TT ?ln ^Krfl 3TTMy<1 * I 

X) *‘ttstr uiRi<+r1 '*stRi+M %rtrh 4 srzrt 3% <*4^iR4f ^"rtr^ 4 arsq^srcr h^hiIhh arf'rifcr% i 

; T ) T rfHt^TT^t (^qf^) F fa\; 

( T T ) ^ 3TRf>-J ( cUm aqf^^id Rf <+,4 rkI TRW 17 ! tHM'H T 1?; 

C Ti ) R^TR yil^+lO ^RT faR-M<t Rlfa^R 3TTTiTRT 3TRTT??, TWfa 34|=t>flR<*> 34^1^1 tr <R<lfa 3?Rfa; sfa 
.r) Rri % ^krr Trf^i^T w t) w strIr i 
(Z) Tfq^ff^pqf»’ ^ ^FT^cPT <sfh: ^TrTf ^TT, -?rf^ ITf, 3Tf^T^?T % i 

(h) " ?^"^i^m3(^) (2) afrr (3) F fafaf^swi"^fr?ft 4t wwP i^ti -rIti 3ifRiFTt^ 
^-rfai r[ ^nfHtH t, fspraft RRiri 3T?qFft ^r R str Ttrurf Tt ^rr *n?ft f i 

X) “Ttrtt” R 3TfTOt RT TRRR1 T[ Rcft/TT R^T (Rfe Wf/Rrft Rt^TTT/Tl' srfRTTd RT ch4^|(l R#f t) 3?|R 
‘ y^H-FRt RT R>4Rt<] Tt Tjrft FiRR, ‘RTrn-fWT, RT^ 3fft ^ T J°fa: ’^Tf^T^FTTV RI °f 4^I'0 RT STlf^TT i|, -3TfR^<t 

ttr tr% 3-rftr famr fr q rrt yfa/iril wfaci wf f i 

('5) ;! ^ 3(^>)(i ) z 4'^frrrt 4t^^f4^r oqf^RT arfR^i 11 

(•of) ; '’’'4 ~3TRTfq^rrffeqf -qRdr^PTt %fTrft ^tftT rf^cT, fqPi^4T%3i<i4d 

R iiH-p f fTRT ^Ttr, f^Rft 4rHHH F 3Tfwft RI <**faRt ^RT TTRtRIF TFRI f^ ^ RT^TT ^ %TR 3TfR^T % I 

(Tf ; ■ ; ^ RR R2 srfaftcT 11 

(«?') “ -. -TfxW^T” 4 #^eT #qr -RRF ^f'T^qr 3TfR^T t sfr( 

(X) ^n u i rr% ^qfwfr, P^R^tTT%<?T-II % arfwd 

A -'~m zf\, 3TfRTl 11 


t 

i 


3. 


STSqRMI 


3qtenf^rf 3fh" <*»4^rfr4f tt w, t4^f«Ri, TfHt^r 3frr 4c<T^t «Mff^ 
3Tfy*iR4f 3frr *4WR«if ^ft 


(^’) % 3Tftl«HR4f 


(=) 3qterfr tM 

(i) T-I 


(ii) T%cF II 

(lii) T%eT-IH 

TT'Rt 4cf iMH ^F 4 4C*lR MT-R N * 4 

(i) ^rfRwt 

(ii) 7TF3T R4TF 

(iii) TH^TT 

(iv) Rfe RRW 

3TRT4 3FR%TTRFT3fR^m, f^ h^ ^RT 

■5TTTT I 


t 
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(2) W$-T3 — ffrfirefr TR*f-— 

ttr 1 ! ’3T 8 TT^ %fw-w-‘2R>R5‘, sTrgfofw sftr ^rft srr ^fqqf, fifare? 

*i u 6ci ^RI ^>-50<4 TRRTIT % ^ W?-Wf rt f¥¥^e Irtrt ^ I 

(3) v fcm 4jc«4t — 

3TRHTR ‘RTF 3TRf^ M^Uiqnj=n, TRfTTRT^-W-RRR^ <+>4^k1, ^qT-W- TR^iqigfr , 3WPlf^F 
T^TiqiS'h-TRr-^^ <?>4'qKl, 7JT3TT RT^ •aftx T^ft 3RR StfRRT, H u €d £TTT %^(fa fKRiK % 

'jqf^Hk'l ^ 7TRR-RRR RT f^RT^I 

TTRR °fR) "4 e ftj4<n fflti 3l^RiiT?T % I 

4. 33RJT# *4^lA 

¥* f¥wft R 3RTf^R Rt>4) mRi^cI RTR % Ft% ^ 4t, 3TSR8J T$ TRRPR RT fqfVlV aRJ^TTf % 3TRH, ^Tt TTRR-RRR 
# *i u '&<n‘5rcr «ii’0 f^rfr fafW *K*Ta Ri RfrfTRfiT %fcTTrfR)Tft^qfcflR>t fcifH<fr l R ttr 4 arfc/Ri str^ttr 

wf 4* M 4* : 

R^ RF % tM aftT/RT 3TCRTR) 3TTRTT RT T*rft ftgfRRRT RiRte % RTTR?f T* R^-RTiRTh 

(1) 3TfR4>lR4T %7TRR if 3TGTS3 fagfatl RTfwfl #TT I 4i4^|R4f % RRR 4f RfTRR^^ftgfRR RrfRRnrt#TT : 

R<il rit IrtrIr % r^ rt r^ritI r "^f, Rt '+)4^iR4l’ % ttrr 4 Rt arstrer f r^fa i rt Prr> i ( I i^ptt i 

(2) 3Tf¥^^ Rm29 %^RR%^rtRR^K5RT'^m<TiTT 
PimhI apjpFITT R^t W^ft I 

(3) R?t #K4' STR^t Rf# RT TO arfiMt afa RRTRTTt Rit ^N> OT^qi fiwfftff RT RMfl i mm f^?R 

infR^rd ^ trtrrt (fWl«) rrtr-rr URpr rrrt -rirtw rtrt i 

(4) ( i )3HtrTT—-^TT^ Rt^ri^T,— 

(^0 Pfc4) ^ oqPw %RTR pqqip fRiRTi? RT faqis RR^ RT RITT fRRT"I, Hril/Mfd afH^RT ^ 3TRRT 

(35) f5R7% Hc4)/RfTT % 41f4<1 ^ T£TT 4t, feft °qPw % f^RT^ f%RT ^ RT ^ff; 5R% ^7T 5RR %RT 

RC PtyPw ^ #TIT RT5 R?) ^RTT: 

R335 f^RiR RTfR^ld RM ^RcjRlfr % TRRT^ ^ oqpKl RRT fRRRT % 3RR R^RBR RT cTF^^R l^fR % 

' 3 TRT45 ■SFpfR % 3P?k RF ^RT ^3% % «T^R 3RRR t, Rt R^ f^RR % RRcH "4^2^ RRJfTT % I 

(ii) RtRRTT 

^fRTRjt^RTR ■SRpft R^eft R3 Rc^RT 3rTRRR3t RT RRtRRt ^^41- II % 3RJRR ^RT%RT f^RfR % RT^ 4" RR7 

41m u H yf^d R^RT I 

6. ^'dHRH 3frr 

fRfRRR 3 4 ^fRRffecT fRRft 4) 3RpT 4 f^rRl 4t RR R3 fR^RR STfwfr RT RRTRRt Rfl %d4RH , R% %c f ^ftjfeRI 4R TOT 
Rft #ft, Rt arf^RRR Rft RRM7 Rft 3RRRT ( 1 ) % ^TRRtfT %RUR 3RRTR 5RT RRR-RRR RT f^RRffer R^ WTI | 

7. -^r^nnw 

^^4* Pl^<=W fV.4) 4t oqRw R^RRT, 3Tt f^TT RTi H^Pn % y^liq % fRRRRt RR RTcff % 3TRRR %TTt 4t RR RT% 

ieiy, ^tt% Rh14 rr 4 % Rjr4 ^rr r ^tr^r : 

RT^RFfRTRf^R^ ^ R?TR fRRR % 3RRRTR R RTF’TR RRRT t, RF f?3 RR ^cR,3ftT R^ RTRT RR^ R5T RTR 

R^f^tRTI 
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8. uf frft ff T 

3T%4 % f%p '3"<2TPT oTT 'M^ T n I 

(ii) 3TftiTOrftwi%^T-I^ 

^ | ptjr^ | (| -gj^ t?: 77^14 4 apTf^ %t 3T%4 % PrR ^WTT ^fT 7-tVll t 

(iii) 

Sprftjspcjft 3T7*fa % f%p ^FTT *TT ^%‘ll I 

(ivK - ^) fcifcr% fc l tjtST^H^T WT44t4**>4^I(I^^ 37^T%%TT^TT, Ri 4 R^j^ 1 HiR^ftt 
■jitt 75: 7^44 4 3t% 437%t 3T®ff^r % «k3hi u%'ni l 

(7g) 3Ttff^ST wt^^Ffan4f%fa%fa wf4 f%4tTT T TC m^Hti msR %^ 3refa%f%Tj hR^RtT^K 

t^tt. f%4 %f%r mfent sro^ 4 snfw%t 4> fm ^ 1 

mfajhtfl TFT 4 537? 3^fa % ^TFT 37FPT *l4RW 3T44WW #1 PT 44TT%f % 3T^C ««i$ ^T *i%‘f) I 

9. T«Jl4)cMUT 

(i) %?7nfw4%i tft 4, f%4t srfwfl^ tt*fNt 44 snr4pfNfar 44R«n<*^4^^*#^, 

3rf4*sr4 ^rr 3 prt 4 %t 4^%t 4*rr 4 writ ^ fan wqjtt i 

(ii) Tfc ■qf^s jT cfrt 7T5 a^fa, %3 %^ TT%7T mR^^TT %t ST^fa % ^TH, Pi^Pw MlP^id %t^TFl4T f% 

3443p4 7TT =F%3 t 4 '333 T3 37 % 4R ■3H^3d "Wf t, 4t : 

(3T) t 44 f^33%T7 ttit srfwtt3T^7*far4 %'*TT*r4 4, ^77%t 43T3. ^ h 4R 32 PTf^^PT 37«T3T <5*% 1(3^4 ^ 

T{f$ oRT %pf 43>7 TTRTRT %t 3TT 7TT% 11 

(71) %T7 %T 4^1 4 3%^ f%T7 ttit farft 3Tf*FFl4 3T *43 l(l % 3134 4, 34 33l 3S 37 373T3f<fa f%3T ^T ^TTT t, 
fjTTT^r 75^ 3<^I H'd %3I "W «TT 1 

10. ^f^^TTT^T^t ^Hlf^ 

(i) (^0 nt 3 rf^ c hi ; ft ■qr c^ 4 ^k 1 ^<^<1 771 arpt ^i0 *3 <0^ tthttt ^ ^ ^ ^ 

3nHraRt 1^733 4f TJ^ 4tfer 'fep f^P 4 3TPPt 413)0 PFf wl'S ^t% T TT 1 

(73) 4rfe77 3^ ST^RT 3T3f^^7T ; — 

(i) feft 3 t1w4 % t tt i t^ 4’4fa w^ ( 

(ii) ferft % TflTT^ 4[ 7 #Nt I 

(Tf) f^fTTiY arf^rd ^ +4^t4''ski‘ot-RR-hh 1(73 ) % mp% Hi^cl 4:', ■3^^^ ^iRtR % - F'7^f, <s ^ i ^ 

%fen ^ 3T3f«T % '377% %Pf % «bi<.!«i< T^yR T^T ^idH ^PTf ^PTTI 

( 2 ) 33-f^fWT (1)4' 3tcrf%^ f%4t ^TP % ^ ft^ 4t a#R7ITt "PT ^4^l0, 1%7T% R<?«S. ^^lltlPH^ 

■^i^ r f^i f, #Rjf^r Tn^rfr % Mm % f%p %t 4^r PFf ^ tt^ptt 3tw iwm pff 4 ^ptf sfrr 

a^li’HP'W 3, l 4^ r f^ Tt 4 ^ 377% ^17H T*4 To# 7TT ^pf^lft ^RT f%7T TFT! TPTW pfer m P3F7 pff 

337 7!^ 77fOT ^Tf%37TTt 1£RT 7%fW P ^77 1%PT ^ I 

fM^W I : 

^ fert 3rfa^rd^T ^4^i(l %t Ketf%r f%<-*t 7i7n^tf%3^% 

f^5 ^ l 4q i fg^i 3%p-%F%rwrt% Tr^rR PTfi^7Rt W an^TPlfa 1%^ [qpTO %3P%5FT%%p; 

737T 3Tf4^Rt T n 374-31(1 % f%^s 3T^IT7Tf437 «w4qiR4f %t Mi'll ^IRMII 
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(1) qft$'ft3TfaqqftqTqftqTft*0qtfqft^'^^q*ftqTft^^|qi: 

^qf fe qrerq^q-ftftrqq ( 2 ) 3 qqT^qqfftq faftq qqfa r q fftf ft g m faqnfar fa>< *ift q^, snft 

ftftoujuk M aftwftqr *4^ifl qft 55 q4 q>t *j0 1 ) %" ®liq q? ft 30qft *4) ft^ll ^0 % ^11^, ^1 'ft ^t, 

faftt'ftUHq ^l-f^^TWnt: 

H<.*tj, ^!T 'ft %^ qq-faPnn % ttsn Iftiftt 'ft srfftqilft qi «t> 4 qi<l qft 7 R qq?ftqifofq qpf ftpqt ^ly/ll, 7 PPftp 
sft^TOsrft % ft q>q ft «h*i n)*i h?H^ 'sftr qftqjft % +n*i<^ ft i^q? qrftft h$c^ qft f^Rsio ft q\ftq q ft fft*n vu<<qrftft 
"ifo«w(l qT qftqTft ^ ^T% qqft % TTmft ft #T qqft ftr ^TT^TC ftft qftqift % qTqft ft qfftft % *K!«K q-Klftl 

^ftftt^mt: 

q^qp 'ftfeqq-lftfqqq ( 2 ) ^^nwr % sr^m areqqrft? aqftTrft sre^arfqqiTftqTqftqift <H i fty i ffti^ 
%^q^%'ftqT3m^%fftftq%fqroqteqftftrf^a*'qiftqqftqqimt 3faftqr3nqiftqqfa?iftqTqteiftqqtfftqft 

<nqfft%'fln< Ri 4 h <?Rii I 'J151 ql 4 M 5 RM^ SpqsrgKT Iftqi J kJldii<<¥i ^iHlFftn q?ff%, 6 M HIMft ft* ftftfftq arftwf^qr 

*qq 7m ft «i^ici q^ fftqT qn^TT, ftft fqr sr'q^ftqft^ 37T?ftriftqf^TT'*ft i 

(2) fttft ft? q>q ft q>q qftr qRrft T[q> ftftt fftftq qfftlft q*r qqq qR j ii, qft qp ■jqft^n qjftft ftp 
qq-fftftm (i) % aFprcf^3rfqqnftqTqftqTftqftftqTf^q*f^q!mTqrf^qrq^iqpqfftfft3rcftq>ftft artftqjrftqr 
«b4«ii0 % hih^ qft qqq-qqq q* ^qrtajT qjftft aft* ®r«q$r q?t fftqqftsr qftrft i 

¥4^4»<ui : 

^fftfftqq%3pftqq%%^qp aftqqjTftqT faqaft qpr-ftrfft qiftft qft qp^ft qftftsr ift aftftqrfftpTqft 

ptft qift qfttft % fwft qiftft % aqftsrft ftq ftqiftr^Tf iftqr i ftt arfqqiTftqT ^ftqiO ft>^ o 5<qrp%fthHqpftftr s rq^ sts^Fc Rpft) 
sT’q fftq vHftqiftiffi qft an^ ■’jft q^rnr ft, qp qftft % srftqq f^q ftqrft^q ^ftn i 

anzirsnn 

ft^T-Rqtii, oiR^oni, mO~iGi Trft UfMiq^H 

12. ft^T-f^Tt 

ftq> SW5Rftq> aftftqjjft qr ^ftqrft % ftqq ft ftqj"SHT ■qqq-'qqq qr ftv?R<i fq^q^'WTqqT f^nT qr ftqr- R*hi4 faqfftq 
qqq ft 'TOr ^i^mi fth; wft fqqffftr qrrqnft fq%r i 

13. qRxwl 

(i) ftqr^q-fftfwr (3), (4), (5) fth (6^) %qqqqf qqifttftwq-^qqqqr^nftfqj^qrr Hi j ffaftyfr% 

'Sqfft^ift qi % q^ftqr ftqft % %ft qftTg?ir ^fqqr qqr ftqft % ^Rrfq ftqft-qR ■^jfqqf I 

(ii) ^q qft*3m ■qfqqlf ^ ftqr ^rt ftrafftq fqn^ q^ aq^mcff qr ^qftsn ^ ■qn^ Trq araqq %qr qn^m q«n 

qrfftqqftftf qr qjftqjftqf, ftqr 'ftqrq^rnft, % fthq qR^iRia ^qr , ^i^ , ii i 

(iii) (qr) 1ft^ftqftqrftqqqBftq?ft^ arfqqnftqi^ftqrftqfi’qfrGgqrqjtqqqr'qFftqftqT'ftqqqpTft'q^qftftf^pRr 

qit qrft^r ftr ft , iii^n i 

(T5) qrpt q^r ftqft qr tenm ft wm ftqr fft^m qift ftt qT qftNq aifqqnft qt qftqrft H, q?T aqqft qcw 

qRyfli qqqr qqqft fttqr qpft % ftqft q? ftqqqjq ft "3qq?l‘ qftqsqr % ^?pqft ft qft i 

(q) T jftqqf qr ^aq*n , iftqqrq fq«n< ^ktI "ftqrsftftsp m^h<i 3ifq«hi<l qr q»4qiftqpr -iHqJ) 

qfftsmqqft fttq?q^ft ftrftqftqTftqqqpr, ftqr 'ft Hindi ift %q^qftft Iqqfftq qft i 

(iv) qft'jq^ ftqaftftqqftqi wqpqq^qqifqqqqt^, sqf^qqft fft'qq, ftftFTfrqqFT, q^'fft^ft% 1 ftqTqr 29 

imo ftrqq tiwi y.'fj. 2/17/79-3TR sire. &ki nR^ifcni ftftrfftq ftqqqfqf qft ski sTqqTqqjTftqftqTfftsrqftftqrqftftqrft 

ft, titor qqFq^lf qft < 5 ?rqT ft qR^fli qft qqqr^q tR? qft '^iim,- 1 n ftpq'ft 'j?pjft ftq sftqqnft ftft/qrft^n^Rq^r^ftqftNj^ 

^ii«ii qq^qqft qft?j^qrft ft nfrft, q?ift f^q^q>R%1qqftp 22 qqqft, 1991 ft^qqftrsiT ii-3/90-3 : iR.'3 : TR.ftt. ( 1 ) ft fttqr 

qpft ftqft qr ftqqqiq % srqrftq qnft qift qftftqrrfftft qr qftqrfftft qft q^qr qfr^qr qpf Tft 1 



6 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


(v) f4>41 RT ^cHHH 4f Pt>4) 4 4)4 'left 37f4^>rf74f FT m^’MiPh)* *+1 M!^K i i u i T ii 3”t4i 4r 

W7“d-T^l 3n4fcr t^F% FR4 4 WQTTt t R?l4 FFRfF fHHM RT 37T4FTF 4f^r4!% FFF pFTTFT* 37f4FF4 RT <+.4^ITt ^ 

R7t 3F*iPi<1 ffFT 7 RTF f 41 T^fI dl(l<3 TTFF ’FRF RTFt 37*24441 Rp HiHHi qR^ni 37 t44f W%fcT*373*744373737 

f^Hl 44 37*24441 £KI TORT f3>3 TR 37371 % ’3TJfTTT PiFfftF 3?t RH^Il 1 

14. qfl ' HPd 

7T4t FFMpIFi 437% 4%t Rlipft 37%37fS 41 3Tf^Rt 3T 3>4dl(l T%41 3F 3T 7734 4 TFFfPt % %TT 37f437R 

F l ^l 3Ff 3R FT3RT t ; 

3tf437rfr4l3T 3 > 4 fiR 41 3rt 37f4f%T*T%) 3ro 29 % 3737717 7NRf%7T 34 

f%74) % 3737717 3st RT441 I 

15. UrMN^H 

37t^ ^l 3i(43>!<l 3T <*4 ^r 1 Pn4 374§j|cjifl 7734 3T 4<l'lMi'i "4" "T^Hih-m i44 4 °fcl4 c f><^l % %3 Pl^^W f%3T T FIT4) 
3T RFT 3^ 4^4 37 dfl'iHM "4' ^»m4)c^^u| [cfitfl f3%T3T 373f4 3T 31 ’-h8TT hR4)$TT 4 <f 4 % 3T^4Vd Ft, M7*l (4*11 4tf<177 f%7 
T^MHIMH R3 4 wt 377% 3T Ff73t37T 4 f%41 4)7733 yt3|qpfdf%3T RT 713 d I % I 


31SZTHUV 

3J|tsRTII, 3I^llfH Ud 3T4tH 

16. [4i*0 37 <*4^10 %14taT%t jj*ir$¥i 

37437 3rfwrt-qT frhk! " 4^ 3tt ^pfarf e re arfwft 3T 3>4 d i d gln i 44; 737737 ) 4qt4 %t w 3tt ~mjT\ rf 

37) 377 % 3UHl< 4" 377 *3Pw 3T ^f%l41, f%F% '313-Pi 4 m, Pi* Kill ' ? TT Pi4^l u l "4"3^ «ai Ft, % 3?h[ WH T R 

^FTTfli ^n i 

17. r^f4<4Hl Tr^ 3H^ff% <*l ^(f4rd 

«Nt ^T yRt't) 3Tfwft-qr =h4'qi4 fa Pi H Hi % 3T^TR ^Ft qR'il 3^ ■iH'+il 3TT : tIFR dR 7 !! rf«F 3^ °HpK1 ^TT °hPki-h)' SKI 

HHH-TW^I t F T TTT TTHT 3TF^?Tt X[4 Pl4^lt "^>T 4t 5H^4f<H*1 =hVl(, PlH^) ^TR-FT^Rt, Pi Mil'll FiT PihPi ij i "4" 4<3I MHI Ft I 

18. hIhhI^CII 'MHH^ iisl4 cf)1 c{1fPF^ 

3Tf^rft -qi ^4^1(1 37^7^1 Mif.Mil % 4«i41 MinT % hih<4) % 4mV 4t t 4 J itM4l^di ^nn 7 «^mi 3ltT yrH?J "^TT 

snirq^ ^7 feft fTTrfrq 3^Pr ^ ^t ffftt % 1 %# % i^rt ^Nift cft wzz wf ^n, ^ ^ 

'MlPfMi ^ >$RT 'yTT^IM)i u l "SRI piHI ^R?t % fpR 7 ^T^f "H Ft "RT cT^i 3^ TtTR? 3Tf4<*>l<l "SRT <H H'll Mi4^ 7 JTT Miil < +)'<l % 

f?[^^T ^FT WIJ, I F77 i^f4i1 % fFT 7 yPt=h M-.4 mk1 31^^41 7T. 1 4f "RF 4t4Wl ^TTf I 

19. 

3 rfw^ ^t ^‘ 4 ^k 1 ^ ^t 4 hh<;k 1 Pi^ r»| 4 '<+ ^ttt sfa; ^t Ifct % Pt 7 ^tt ct«f ' 

Ri^Kl 3Tfi|^lR4f, % mp3 % TTF V T #T-^T R=r 4 W fW^R P^^l^ll TTR ^ RT «RFT ^TT1 

20 . ^7T, "rfe4t 3TTp? cFT 4) <K I H 

^ri 7 P 3 Tf?mft rt <* 4 ^kl ijifwft t 4 wl'f Pi % f¥rr % tmr e rtR fe 4 t rt 3 nfF % 

41 RFt tm aiR 1^41 H'Jjil % f^RT Tt/& Ph41 RT ^IIHMilit R^t RT^SfpFF Rj ^FFTfw RfI <+Pll, ^ 3H<^1 HiMilO 

SjHdl 4 3irl4> 3Tft|chj< 4f Ft t 

21. 3lfljaF>T7l RT cf)4^tl'0 1*RT «ITFT%i il^iMli TT cqq^lM TT mRqiPcti «<«|4 4f ^tFTRi^dT 

RTtf 4 t ortwR rt rrNrI Rifwft Rrt ^4 4^rt % f^Ri 41 rtftI PsF^i^dN, ttjptr rt ^fprIcpt, rf 

4cFT4l41 Ft FT ^TRrTfRSli, Rit F^hpjR, iFT^ 3754 ^ FT RFT RFt Mil 1 II : 

tcf! 3rf4«hi<l ft Mi4 T mO ^4t h^<1 % 14rt P^til hihiPimi rt ^4sim 37 ^ 44^7 rtt4 3787^1 fiifeP 4 ^, 

RTRTFTR7, oqr^Tnfe, TTR^fe, ft?#JR7, fTTf^RT 37^ -HIHlpJj4) Rfvf4 RiT 3-Hc+vDrH =hl4 TTcf % 3?41 r TF^ ^ ^RTT^FT t % 

"TTTrT, RF 4t f4r F77 ^?5Ft "^t RF FT 8 ! 4" RFt ^TT RT M-.iil ^RT RfF FT^FT TTlfRRiKl FRT 477T ^r 4 ^t Pl^l 

fFFT^FTI 7 I 



[ VFT III—T3FS4] 






(0 ^4*1^0 ^ «»4^i<1 % hR^K^T^ fa4) aqiMK^Tfa^l 4>l<l4K'fr*WTTt'qT f fo4l «flH l 

T £*fofr^T wftt’qrg^nw^TOit cft^s mO ^brt ' jfo qftfrm 

(ii) fo>4) 4 )hf y,^*4) "^t ^hHh i<'? 41 % ^ "3^% ^Rqn % f=f>4) ■*?? Tr4^ % aitjfa cqnu if 

^FTcTT % f^ 3RR % ^iPf ^ ^T "3^ ferfWT ^JT "RHI ^m^TT: 

17 • 

(iii) ^ ■srfacwd ^ ~<*4qi<l TT^ft%f*HT sfa 3FT% ^ %f*reT*T, 

3 T^q %^ ft%, fad M 3TfirfWT, 1956 (1956 ^T1) ^^WT ^f%^t 3T^T % 3T#^T^R^T^fT 

t, 3T8M qif4fcqq> %fcprfoRft ^rf*# % <R*K$«MU|, VFT^^TT j 

^ ^rfwft*n41 Wl, srftrfwT, 1912 (1912 2 ) ~qr tt wh^ wpt fa4) 

fq>41 T^ft *«iq>i4 «f4fn %, ^it 41«ii*cl *fa*fta<ui I860 (1860^21 )~qr drHH^ U^tI fa4) ifrujlftfl 

flfefcqq>, 3*rPiq> ^ m<1h<=mO *i[4Ri % tfoK^lebW, TRirfa'^T W** 4i WV$wm% I 

(iv) ^arfijctiiO q^-qifl ^ifaq>i4^TR=Mf4*h 44*47*11 m$3<l fcqfafl ~4 <i 4 & gpT% 

5TCI f^r ^TT* f^ft ^FT % ^ Tf^ ^T?ff ^TT, 


22. 3lfa<*»l(l «*>4**i4 ^T fcHl^ f^HI ^ 3^qf>y'd fY^I ^^tf&rfrT'tf'^T^TT 

(0 ^ 4t ■aTf^qjiO *n q>4qi(l mf^rrt4 sFprfofar*f^n^-^ pit 37 k^^ 4W4 *n 
&4 <Hj % *77*7^ "4 Pqfq>WI MTO % TTRpT f^TTT f^TT gT ' ^ l fp^ cT T^TT I 


(ii) ^srfiKDifl *77 q>4qi<X a^nfemi 

TFcTT % cfr ^ ^ft 37>Jiif4*Tf7T *77 3Tf*T3> 4H*4 tW £§£! *R < 5 ^ '%?R TTq * 7 % ^ ^T ’flrf Ift^TT 3 ?^ 

aif^Jobl'd £RT ^TT ^ j'5fll4H(rH^ ^TltcITf ^i "STI TOt % ; 


WT^|(1 4^^^%3Tfwft-qi qi4qKl'^at^RR^rd4!l*^f Pt4^ u l 

^ a,,5< ^^ ^ ^ •arf^Rfr^R^3t ^ai t f^r^r^ ^qrtt t %ar^qftqfir^ 3rf*re> 

-Kflq5l4 ^t?KT fn-MlMd f^TT^TTTT t 


23. 


^ ^ 3Tf*reSTli ^TT 3T^r fTFr# "4 7TH3T 7Hlft ^ TPIRt srfv^ft ^TT "^IRgrt ^JT ^FhlR #n % TTt 3T«9$r 

^7t ^ % f^TT Tm ^ ^TFT ^ TT^?TT I 

24. ^RfTT3ftr 4«ft<»>l< eh<4"^ H*tun 

(i) ^tt'Srf^qxO -jqi =h4qi0 ^ ?rt iUi^qj^'^Tr 3#!^ ^ 'Sm^k fql4>u <+^11 sfk 

t t^'37 t t% nRqK% fq>4) ^q^4'qT'3is4) aitr ^ ^pi Tt 3 rt ^rf^r «r^rfir ^tt 1 

(ii) q^^ '3Tfijq ) |<| q>4qi<1 :— 


(1 ) ^T #n 9i ?^3T % feT^; ^ ~ 34i^r^ ll; ^T 

( 2 ) % "TOT-fw■^T TTOW#HT 4t TTFTW^t, ITr^^r ^TT 3^?^ ^ 73 ^ -^f - ^^1 1 

^q^)'cF<U|; 


^7f^r*iq*i %%TT“^5T’ , ^T^t «T?f t/^ 3d%^ 1961 (1961 ^T28) ^‘fl 

25. ^Ff f ^rrt’ 3TTf^ f ^Idj «n41 

4t 3Tf^nft ^T c 64qi(t fqi«l % ^l=hl, ^Rt, ^T feff f%FT Wt ‘^ 3 lf 4f ^TTr : 

^ fqPiqn t^rtt ^ 4 fq>4V 3if^Trfr ^ ^vR-qid ar 1 ^ Trft% 3rq4t Hfa4f ^t T pn fq p^ i44v i <t><4 '^ren 

fTPTT Wt^TTI I 

4Mtcfle*><U| : 

f%#, ^«TT%^iiqiX Rlfn^H %3R^3R% 

RlH tH<^q|vjfl TfHT ^1iy.Mf I 
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26. 

(i) i *tt^ :— 

(i) RT TTC^FFR 'JTT 3Tferd -m •**! f^ft -^rf^T, 0^4?%**,^, 

qT it,^^ ft'iPra Ft q?qf qsf #rr*n 3M 

^rm % fo# w 3 ? ^ qwf ^ ^tt ^ spq*n rt 3T^ f^ft nfai <*hT faift 3 ; nf : ^ 

wf '5 (^ t ti i 

■qt cR£ qft 'a%^pmf T3TT^- '-nO <sn <*>\'ii I 

(iii) fTrrt'g^^% 1 

(iv) Rb^qi ^ M |faqd ^^^TT^T^ ^ ^apq ^c4l\Pd4l 

(v) qjfqqrdqft^ 3 Rjqft %fsRT 3Rpft fNt |33F***qfqqqft aTTf$^^KT13Tf qft 'iitst 

tqiRT cFFT%ftPTO %# °qf^t qft T^f i\>n : 

f*H! Wt^TcTIfsTc^T 

ciiRifa* Mni t%w^re<gitii ^ M M <*4^0%r 

arftm^^mt: 

^ I tHl STfowfr^*Wt*ft A WT RTfwfl ^ 30 ^ T$ 31 fowl ^ ft*# *T f^l^R 

r^ i Pd^H ft •HH 'RTrF ^FFTTeT^ ft ■^I^C'l ^TcTT 1?, 'sft °loi"W f^FT^TT -H^OI % I 

^jq^^HJl -1 ;_qqfwT %qTTJR ft fqRTT ^Tf^rft 3TqqT q>4^l4 ftt q?ft "^TR^TT 'Jll^ll SRTC <j^ 1 "ifcT ^Kll^lft <RS 

^ ^jftftci iftrcnaft* # ^-aqR, «rrc?F W % ^ ^ 3T ^’ ^ * 

27. ^H, 3T^rT 3tTT ^hPtI 

TT^ iq c H u l1 M'Hiq r +--iMi :— ^ 

(^T) cTFf% ^lefr '^TT ^RT ^Tf^TcT aq^PTT ^RT 3-7^7% ^TTR ^TT hR^FTC 

% f^- s^q j^\ %qm^ ■qr ^P sr^r 'H T3 rf%; 

(T5) ~?rq%7 %kt fcHHn qr^T ^r 3T^q?r ^ ^ ^rrt^rc^r ^Tcft ^n ^ri ^ ^nfer ^<h< ^ 

qq^t, f^rpf% ^renter ^Nr ^smT «h ’ft t; 

(■q) -^tt^T'SHT l^nCincT *f WZ aflr ^T^tT ^ ■Wlfnr^ ^Idl ^TT <stl^/SKt 3^f%?f ^Tt ^ilftcl ^ci tF*^(rt ; cT®IT 

(^) ^RJ TR^r^ ^n STTeq^F ^q ^ %tf TFt 3rk^Hqi 'HTT 3pq <^lRl^ : 

TR^ ^a orfwrt % wt ^ ^ tiRhs ^rq ^ f^fro ^Fifr, ^t ^kct ^ 

Mw7T(fffwwt w<f ^ni^qrl^fciiOo^t'ft 8 # 

% q ^rTqt s\q ^ -q fqfqqrf W] I 
qft trqr fqW'Tt ^ TTR^ ^tTT I 

(3) 3mq%R% 

^uq[^ q^; ; qqqr, qvq-fts^q, -sh^r rt 1^41 q eft ^hI^io ^ttt srk q "^t^t fqqzRT c A , h • 



[ Min III—7SF54] 


*717*7 : 37777*717*1 


9 


'Kii arftm)' 3i*ror <*4^1*1 5 rt 7 m 3rrf*mft ^ *T3jrt w% ^ T%tr%t^ #f-^r :— 

0*0 ^**7f%r%faqr 'mi f3T77%7rra 3Tfimft% aTT faaE i fifr 44 q~5lr ; 

(T3) fchffi fVlfafl ^TT xRl^cin ^imkI %7TT*ZR 7t %•^STTTj; 3T^?TT f%?7T ■^tttt! 

( 4 ) HC ^ et) 3: ffa < *>Kl "377 ^ 7^ Mfarr #7-%r tj^tt 77 m ^if^iO %7 %tt %t - 377 % 3n% m 3 ^ 

<J^^I 1^4) HRqi<-3R%m%-377% W 3TT-377% 73lfH<q 7?Tft, 37^377 THHfrl ^ p?*T 10,000 ?. ^ srfa^^l: 

^ WT TTlfostf ^ *73J7t IT* 37*77*7 TTT^T 3R7% #ft qft ^777 %t£ #7-%T : 

(^>) ^ «lfqq % 777*7^7 37f*7<$4) % 777*737f*7<*|Ret> 7?t, *77 f%7ftf%7f*T?T%77f*Tf%?T aqiq i d % q ] Uin 

37^7*77 ^7l 

(73) ' 4 4‘n4) ^HpqPlHH 4 f f%* ^fa#7T«*7%371^ WTTTTfwft#im WIRT 37«T*TTfa #7 377 ^ 7 % 5 m 
f^b^il 3Tf^et)|<l 3TEjqr =^4 , q|<| 7^3^ ^ *77 3^?r 47 *-mRi «RT, ^Tt 377 cfc T 7777 # "* 77377 % £777 3727^77 ' 3 ^ 7 # 3 % 7 ^ 371% 
fV^l ^Rqumsin ^iRn i?t'qiai 1 ^ 1 d %t * 7 ^ #, 33ft 3 TT%ct ~ 4 ‘ % 3737777 37H 3 tt^?i 4 f fafag arafa % sflTR 

<4\mk «*^4 Pw«i %^7% %^m^77*M7f I%5377f%77W3337%ff%# ftffTl 

^ 77^ 3Tf% ^ ^ ^nf% Tfj^ ^ | 

28.f^gT?^sftxn^ 

(1 )(i) oTfewO 3T*1^r =r»4^i<l Rt>4) "§% «7 Rki # ftw<*>7 %7T *77 1 ?Ht vftfaff ^ ^7% faqj^ fqqi g 

7?f%tf %^7I; 37ft 

(ii) %t^ arfa^iO 3T«f^ -*4^1(1 3 T c T% T T f?T**7T T T?^ft‘%> 41f^^^fq^'«7f^^^7ftf^71^^T^alhC' ? T‘?t f^m? qj7% 
^TTf^M^TT T 77^ferf STftreiTft 3W*U ^4t»0 HFJ^ (I) qr^ftrg- (H) ^^i fq qpg f c WTg ^T^l ^ 
% frTC; 7W TITftiWt 37^7% $ TT3)?n 17T7T?f 377^1 ^ 77*TmB ^ % : 

(■^0 ^ aTf^e^Kl 37qqt q>4-qK) 3^7 % ^77^ X R7W ^ clF^'T^hT f®rf^ ("^757 cIT) ^ a?«N ^ fqqi^ % 

^3*ifn ^ ^TT TT^ft 3^ 

(73) ^771^7%%%!'^ 37mRf I 

(2) ^ E^>^il ^Tfq^jiO 3T*?qT «h1^i T^sTt MKTfNr iHlR«th %, f%qr % 'qr 'SFim % Til ^ ^77 

7T®7 ^F>t ^qif «tq> qit ^TTI 

29,374^ 3Wim^ IrTtj. PKiMH 37fa57Tft 37 « ^l 

(1) ’ 3 ^ c hl’0 STqqr ^f^TTt f^ ^ft f^TTlt % 373777^1 ^ % %7T 3T«rqi q-SHl^ 3177^7 
‘PR’TTTR ^t>Hi vjiini ^ 37^i Phhi ^irti % f 77^*7 37fv=hiO ski ^77**! Pk^tII-O <b\ TTR^T^ ar qq i ^71 1 TTWcff-gt, 

^ ^VIK ^ q>7% 7TT7N Tfrft 7n7i73 TT^T 37«iqT srqfa % 7^, ^ 7m MlfM^lfl ^ 1^1 ^ ft y -^fam 37«|qT 
Pki«I'1Im)' 1 iTRT 'fll^ll : 

<jm 3T®rfq ^ ‘77^*7 icT7[ "37^ %7T '*7HT ^TraT t, "377 fMWT 44 ^Ttn f^TI WC(M[ \ 

(2 ) f3j7Tt ^Tf^wt 3Tqqf q?t ^7-falH^H (1) ^ STcpfrT 7 T ? 7T’JHtTR'377%%rTirq % TTH t ^ t ^ T H 

% ^7^TVH ^VlF %t ^IH(^ %t mRR^Ri^)'% 77*71 "577 Pl u l t ( %77^*7f%^TT T^Tft 37%q%t’T’Wqft STqfv37Kl?fr 
% "7^7 77T%‘^ITtT %3Tg7TR 1%^7T WC^TT I 

IP %TT 7T«n ^7% 3nj*7r!T f% 3Tf^3iT7t ^TT ^4^ l (l %t : 

(^) %7t 37qfq% %7H t R'?t ; TT’RPTT'3TT7TT %; TT^TT 

(73) ^ aTT^'^'^f^qr'^t 37qqi 7m 17TftT^%r 37^-3^757% ^f7^%7TiTT%^f 37qqj 7m ^N l d9 
^T7T 3T7% W37% 3T7T777 ^ ^7 %TT t f% ^ 37^?7 37TTO ^1 %% mi ^ t f%77% 

"3^ '=7^7^ fmT Tjqr qj | 


2208 G1/2004 —2 
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(3) (r) artoirtHpfrnftftRwre 3 trrt fnfwr 384 ^R^criRad sfr foaftwfer rt fanfare ftHT3 thtr^ r4 % 

feTR'^r^Tcrrt 3 trrt Rtf ^tt arm rtr t Rt rstr HrfHRKt Ht hr 4 flwfl 4 Eir nfo»0 Hd i ft ^htt t, 3TRR4R%fR4t 

<hl4 4 4«iH HRT1 % 3TRRT 4h 4 3TfR<*)|(| RT ct ) 4' e ll0 s£El Rtnf 3im 4) ^jdl 4 7T3R 4, ^h4hr4 HSTH JTlf^Rkl RTfRcT 3i(cih 

tj4 3tR^trt rt r4rt4 rt rpr fPir i 

(71) vF^Tt Eici**l’l 3THR 3RR ?|ff4t 4d mii^ Rt 3THHT 44 RTT* RT4 Rt AkIo 4 S^R^Pho Rt '^TTR’ft cT®TT 44 

3Tf^R RT VWH 38 RTRt? 3T?T cTTT^f #TT I 

(4) h 4 Rtf HfHRTCf RT H*4 r(| RF Heim RT-fHfw? (3 ) % 3^<u| 4 f^qr TSTTrfT f HR R5T 'RNidH 15TTT HFt^T 

4mkn u i rrtr rt f^n ^rr?n t hr 3Tf4Ri4 rt h4r4 rt -h^h'^r ^ ^ f^n tmt t, hh h4 4rt 4 Hind fRRT wtttjt i 

(5) H4lH4t3TfHRr43THRR4RT4Hft3H]77f4^ S^f^fHRt3THRHRR‘7#fm'g^43Tf^^mHR7fz4 
HlT^RTRlTRHR^fdTTRHRf^H 3TT4H%RKHre<Wd4ftR3TRRRT^4t fn4t yf*R 4 3FJfRHT4 H^UHS 4?>HTHRT 

t, P^EPTH 22 R HHHR 4tdTT#t, RHT eTFJ PHpTRH % HRErTH^ %R 34hrt4 3THHT RRr 4 Rt ^4 % f^TT 37^rf^T ftHT 
MFil ^lU/ll 3TRHT jJ-H) HIHdl ft, 37rF°h fHRHH 4 HT?T Rt hRR^RthT 4 3RRRT ^dd) R 3TfRR HRT ^3TJ RHJ "HTTJHT 1 

30. TRRtfrTR Hmft4Hm^RHH^HTnf4HH 

Rtf 4t 3TfaRt4 3TRHT r4r 4 <NHirc1 4’ 3THRr RSRtfHR 4 7#R 4 HR Hff #TT 3TRRT RTT 44^ f4dT 

44^ f4dl H^Rtf 3THHT 3TRf44t THTHtR 3THHT fRH[4fR^%7T^%^4'3RHHff dtHTI 

31. HMYrT Vcl'W RtY , ^frlTd 3ITf^ 4* HPT^%HTyfrRH 

(1) Rtf 3tfHRT4, ^ 3f(^[>|=h fsRR 3 tT#RH, 1947 f^RHR 3?4% * 4 ^4^'R'' t, — 

(^) %r%wdifR! 3Tfnfw?%3T?i4 +4 +k f, % M 4 m ^m\ T4 wa\ % %4t m$i4m 

wzr wf 3T2RT HR T^R 3T2RT tp^RXt 3THHT 3TR2TT TW 3THR 3T7W 7RT ^ 37T4 Rf? 

7-P-H3* $1 1 n i 

(R) r^4t oh^l-il-Tl Hon 7TR 3T2RT 3R4tHHTRcTf TT HHfHrf HRrt %7RH4 f%4t RT 3TT9R 

3T2RT P^41 4' HR7THT, Rtil 4’ 55afd HHHT (4v41 T?7TIHTR, 3i^f4d 3?HHT 3T^TIh4Ih ^TR 

°A*m i 

(2) RR +4hk 1, RTRRTm 3RHT R? R WR1HH RP H HTHRimf HI 3^^ ■H'^Pdcl “ r4rK M RT 3THHT 

t R7TH«r 4 H ft'fRH cTH RRRFJjrn ~m TTR R4HRI ^4 3R fR 3T?RT R 7HHIMH 7R ^4 Rl4 RTR T^TT I 

(3) RT$ °h4Hl(l [4v0l 441 TTTHTHTTPTFT «h4mi 3T?RTHR T^TT TRH% 3ff7 'ifcifqRlHT HTTP H?t TR 

3<<gu«oi % l^clt %. 7TR r! %, HT^RTPRT % HTH fHHR % TTHHf %, ^l4vnPl=h RHT-R, fRR 3T«THT STHTTH 

^ I 

32. W^T^R 

(i) % j\ 3Tfwrt 3THHT ^4-1l(l 7TCR HlfHRTftR[^ 3PfTfH %fHR fRTTt RfRT, 7?f4fH HT HTfHRTTt ^RT ^I^Dld 
RTH Hi fTTdfH^ H 7TRR H#f ^TT I 

(ii) R^RP-fHfRR (i) %3RnH3T^H^Rf^H^H^4t3TfHREt34HRR4RKt^R^^fR%HfN7KRR 
Hit, TPH fKH»K RT HR Rt 4tftr RT RFT^i Rt>41 RPt Rt 3TfRtRR RFf RtjfT I 

33.3fR 3TfyRTR 3THRT Hi4Hl4 ^ RRET^RT’^R 

(i) Rtf 4t srfRRfft 3TRHT H.4 hi 0 7m TnfRRrft Rt T£f R3JTt % fHR R^ 7PRTRR RT fRR^ 3rfHRpT 7RtRT7 R#f 
RtRT RT RTf RTIRRH THtHTC H?t R^R RT 3TRt TPRFT 4* RT 4 r ^ Eh4) 3RR 3TTR^(<1 3TRHT RRRTrt R RFRFT 4 3TTRtfRH Eh4t 
RHI RT TRRR aTTRRTH 4 HFTRrf #R : 


RTR^ R!T "3R fRfHRR Eh 41 


RRPI^HFfftR : — 


(R) 3Tfw4 3TRHT r4r4R[ 4r% 3RR fRR 3TfRR[4 RRRT r4r 4 Rt RHTfRffH RT R^ft 4t4 ^ 3TRRT RT 

RT fRR «rEw 4 ^TR ft 4* HR Rt 41 r 4 'ft "3R% TRRTH 4 SRRtfRT W'<l RH 4 fRHt 3f4 3r4tTHTf7R 

R^fcT RT fRP? 3TTRTRT; 3^7 


(^) 4r 3TfRRTftRt 3T2THT RRHTTTRT % RR ^TR 3TTRtfRT RTRRR HRT HR 7RH RTRT RcRR 7RtRR HTHTI 



[ 'TFT III—75P^4] 


*71777 : 3T77IVKU! 


11 


(ii)W ^ 3T^Kt37*7*77^arf^ 37*57 

37*775% 5777^ f%?7^ ^TFTt^TT % ^^7 % %TJ 773 ft *7 «T^T *TCff %fr 7 I 

(^) ^*** 7 * 7 * 7 ^^ 

^ aftekl 37*757 4>4-qKl ^ f*7^ 377%3FT % f^r ^ *^777 | 

34. 3^|xR 

35. ^RT 

4><*h 5t wf Hityn i 

36. *iiqcfi 31®# ’^iTltaR 

3ifa«w(l st^wt 554*k1— 

(^ft) faraf%#*N3 W7*ft%£ * 1 , 5 * 75 * 3* vmite, ^v^(^n)Tqr 3 r?r ^Tqf^^ftRT 

*ft 5 »t^t 5?r -qi^B ^nr ; 

+tM % nm M ^ 3 i$ ^t, sftimamrapt-qqvi^tftrHt^ 

0*0 'mi4miPi^ vm '*tt^t %?, sfrr* 37557 «pt 5^7*7f 577 wfrn ^f 57 * 777 ; 

W "# %t *TcT?T 1%^ ^l<W™ 7*7?7 5T 'SMPWfl 5*f *%TI 

FrPm%^R%ftn ? 

<ftf) wftfcrtTnri^m 

*pt ^tb 5*% smi 3 R 757 3rt?r 5* *5 *tt $ 57 ^ 3ris7 55 } 5 ft 3735 ft % -m\ 11 

37. *fr4 

^ 3rf«r^ 37557 5>t 4 *5?r ^ f%sft 5ft?T7 % 575 %5 5 * ^ 5*f 5 ^ \ 

%^<il^ %ftTTT "%5 3<^.s%’3 3757375; 37557 37557375: T^ vH<fKH)4 <* 735 , «e#«f^T< *9TTf^RT^ ^ :— 
(5?) 7llOR<* '7 I 7?f 
(75) 5&5 57* 5?1575 3755T 373^5, 

(5) 4h <.R»m 37*»jft55T, 

(5) %lf 3i*nl<i 5lft<5 ftOTTT, 37557 

^ ^ 37Hfw4l*l VIlflR*, iftftPfr 3755T %-5“tftp* #7 3Pf>ft 5* 371*7571 

38. ?||ftrf<ff 

% 'jfeff ftPpuff % i^tw % ftm, 3 to ^ arfiroft 3T«rar ^trt ?t ftPun# ^ ^pp, ^ f ^ 

, 25* m wrfm * 3 "™ ** % Wf % ftm ^iPrar ^ < 33 ^ % rife* *rf ^n f ^ 

^ftt 1 

i.3tfMgrrfr 

(5>) vfe^TS : 

(i) f^I crx-H ; 

(ii) 77^5^77f^^Tf^%^^f^^WIT; 

(iii) h^^Ri T?H ; 
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(75) 

(ii) TTsfR ^^3r*TCT ^tnnEl ; 

(iii) 3iPiqi4 ; 

(iv) ^T^^feETt, ^ *TT4t Pl4t'^H%5 ^ » 

(v) HQ-^lcl I 

Pl^cMUi : 

PiHfdRaci fafwr % a*4 4 Tirfer ^ 4’ wf tot : 

(i) ^T, fwfta^^' l TteTOT^'^ 

(ii) ^rtt Tta to to% 4* 3t4F^ % sttto t r froft «ff%R5Kt % 4 *r ^wr Tta ^ > 

(iii) froft ^-rnd ^ to<r ^ 3t«i^ f^e% %q; ^ faro to* % fax* to # to?tt t, wm-i^hR3m 

qHffl ^T ; trrj 4 fTO( 1TT% % ^ TOT x51, H ', 

(iv) q^# % 3 t4^t spjrorfTO TTfroatf % farorotam % ^ to^ ^ 

srfTOR* l^ftl ITTOT 3TTOT VOfiVti TOTT ; 

(v) TO?R^^TOTFWTTO^3TOTOl£f^3Tfa^^^TOn^fT^ite^TO^TrcTO?fa^'TCNro 

(vi) frofr^rterct to^ fro*Rft4tro#TTO^TOTO m 3^rorft ^Pw^1 iR^Wrafa 

% -PPTFT^ fwrf TO 3TT^Tf % 3RJTO 3TO TTSTO Hcqfacfn; 

(vii) TOt| srfaroft ^ yftft^fTO 3TFTT137T ft HCMiqcf-i; 

(viii) 3Tfarof*TOT'&TOTOt •HHlPkl : 

(^) fro* #TOTTO TOR TO 3TrFtcr % 3RW 3RTO?TOT ^ fTOJTO fTO* 3#TOt TO*TOR 37^?% TOTTRTTOT^t TT, 

f3RT% %ir to^* frogTO froro rto toto 'SrtoF tot'? raT % 3R1RR •S’H^ i 

(^) to tottc% strict to TOTR^^%a*^;3fa 

(R) % TOR TO TOT 4' : 

^rfeipq 1 %B T T^ TT ^ (i) ^ (iii) 4 (qPiR^ *9^ei'*n^^ wwiq%, ^4[4cT3tft»=w0 

TJTfeKl ■&, % tt&R W1 TT^T ^ ^T 3&GI ^1? afa 3Tfwft ^RT ^ ^ WT ^K, 

^\i ^1, ^7} aTT^T -q]% TO ^ WT 3TfTOrt £RT f^E fTO ^STTTpiT : 

AM< ^ j ^^ 1 4 U *> 3TT^^TT^ Fq-Hl ^ll^n 3^ 

%f)37T WT 4 3?m ^51 3TfTOfr ^P7t f^TT ^ TO TO 3TTT?T Tft*T fTO TO^TT TO ^T TOTTt t%^T% ^ 

■STKt'T 3TR)q1 ^ sflT aT'TTI <T)<^ % fclH M^lfa T^ t 

-q? - 4tf^ TO' ^TT% ^ 3TTTOTO t ^ ; 

(i) -q^ 'RPTeTf 4' "Rf^ "5^T^TT f^5 4t'^t‘TOT't, ^N? Pi^Wrtq STST^T ^T d'li-l ^ q?l <.<gdl%; 3^ 

(ii) #T% 3Tf^Kt TO 17 !TOTT-3Tt TOfSTH TOt fTO t FTFFt ^ TO^R 3^T TO^R ^PhcI^ TO ^ 

4" r +>$l T RT %; 3TTT 

(ill) 3Tf% wf^T TO^l TOR* 4ffer % 3TR% ^tR 3 ^T B V^tWR fTO 11 
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2. 4>4x| | ^ 

(^0 «>li % Rni^ t^Vg: 

(i) 

(ii) 3RI% fW«& N 

(iii) 6^14) ^3prf^3T^T%fcT^^pT^g;-^ ^3Rn 

(T5) ^ ^raTT% frll^ ; 

(i) ^hi; 

(ii) ('^jMf) '^t%T^TT; 

(iii) f^T 'HrTf ^PTR^ #rr ; 

4<r4*^4; 

6. 'srcafeprh 

^FTT^t#3TT^f^rf^ ^%f^RTT^Tf^ fe gv^ - ^m^MI afh:^^ >3 1 1^fl ftKifl tq»-gq%Tjm3nfrT 

(i) ^Ft^fiTTt, T^rmt; 

(u) w*r^3MGw 4iO 

^TTPnt; •3?k 

3. ^4-qiO % ^wn ^fT3Tt ^fer % am ^rc 4 am ^sn 4 -Rftarc ^r f^n i 

39. yR*>i|| ^T atf^TPT 

fqfwi 38 ^ 3T^^iarf ^T^FT TTTfw4 ^RT ^FTT ^TT TO11 : 

(^T) ^^3^f^3TI^RT3Tfa^3T^^4^^^mRT^t,^^TFn^aTq^r ^q| ~M | q i d4 4f 

■^tj^STRF 

(t 3) 3rf%^,iO 3rq^j ct)4^i0 ^rrrof^ ^mr? 4 ^tft bstfjt 7 m t; sr*^ 

( T i) *151 3Tf^chf4 3T2TRT ^4 ^k 1 TRR gt Tpn %; 3T»^y 

(^T) ^61 f4)41 3R^f cjiKU| 4 <5*l4 ^1 m h4i <^><-11 34 6L|c| ${[}<$ ajSjgj 

(^ ^ ^rfwr 38 % aicrfa Trfiftqi WB^TT 3%T 4 <^qg l R<ft Rgf qp 

TFtj Rg f% faPi^H 3 8 3T^ ?,rf ^r stHTcRFT f^RTT *n R3RTT t TT^ % %TT ^ % wtf 4it %fcl3 4* sfa 4t£ 

% R*T$J T^T WI11 

40. ^*11^"% fc'H* ^if^kl chi yom4i^H 

f^fWT 3 8%3R Pfa 4 t 3rf^?T *fr #*T 3ff?m 3TT^T ^ WT *44^4 ^RT fo4t 3Tf4^l4 ^ ^ 3R 

3TfeRt 4 ^rfro t f4*% ft** ^qnt w*r ^ ^ f 4* ^n4 % *n*ri 4 4s4 4^4 =4 

^RT^^%WT3rfw4, 3T^f^^^3Tl4rf^ ^ tg 3pqr4^4 %^rf^Rf RT3TTTT arf ^lMRfgiT, fqr 

4* ^>i4<a %4t arfq^rd ^ -?nf4cr rt^ 4 f i 

41. 1PM ■3TTR 

^ rqPl<H4i'4 qfiig 

’ifrftqW^t «2?n4f^^ wnnPrap&, ^rferft 4r ^t 4 ^t4f % 44^ 4', arm ^ f^r 4 r^ti t % «rt4rt 
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arfererft afa #rf % mv R r^tr RTfwfr rr^fI ^Ett sfrc rr ?mf % f#s retet rtt ^rmi et mure *i i R # 

fafERE 40 % *E1 7 1 cl ATR RH r 4 VI i4r1 sfR yPb'Hl, stfTTR 31#T % STERN, pqRE, RTTl AIR ### % -q^ if #f[ I 

42. WUf^'illli 

1qPiq4i A qP u f <1 Pti-Hl ATE %1# 4t, Pl+- 1 RlI<sm REAR AT 7 ] #t ART RR STRfE ARTET ATRT if fETRTfR STfRRRff RT 

earkI y& yP^pisrf EE RlEt ETRTRET if, 3TETc[ : 

(i) t5tft arrfr? ePTPrr ^nrrr % f^r 3TR4^rprr ^rr ^vff^rrfl ^Trfer^i T=^rn % 3r«r^rT ornraf^r^- 

1%TTT t START "*1$! STRlE E?f AfE sflT EE1 IJ I 4 RR ^[fEl4T ETt Eqi$1 Evt SERVE Ed I R|Rt At cfET % STfRETET RT 
ER^kI # f, STARTE# st^R^ETTEE^, STT#) e4 ATA 4rT STE ^TATARET EE E # # £ > gnftqjf 

RTf #R q-.'sOn AIR #1 START %RffE *1d4>d! STTEtE 3TART SEE #T ETfRERA fAEEE STTR^T StjHl^H #, ETt #4 
AT RT^Tfrt if; 

(ii) Efe ATA r4 RhI^ EE Rjrk ER% % ATE, E3TR EtfAEET) 4^ % fET STfREEff START EETARt % pREE; 3T jV i mfdE 
RTtRT^ El4 ^T EAR ^Rl ETEAT ARET £, AIT 4 >-sOp WEAT 3TTETE START T# SEE ETfAEiEE Evt At 3TSR3T 

E EER-EEE ET Pi 4 A T^, EE EE <44 % felR ATA RrIR 4a Aq-qi if fAT EAT ERpAE 3TfEETRt START cfrljAkl 

% l r E ; s? STJVTRTfRET ETTpETf e 4 ATE) qifelJ ; / 

(iii) Rfe Rci4>01 STIrTi argM^I SERRTfRgfi^ RrRTfR7 *hihcii ~^t, R^TPTRTfRRRRRR%RT^ > ^ETR Tfa^ l fl 
Rit TR t % pqR-TcT <^4^10 % fRTS 3T^ , TTRfRR' yPst)Rl RTT^R RTF^ Rlf^ RR, fRfRRR % sfcpfcl RfTR 
fRRFTtR RTTR 3R^RR STRqi ^ RRlRR %?[ %^Et RR^RTT STIRfR 'STRI RtIrR fRRTl oRfRR "^t RTF RRicft % ; 

(iv) WR STfwrt STRRt wr RTfRRRCt R^R R^RT 3% RR TTRIR R^R Rlf^R^ RRR 7 [ TTR % %R %Rffa 

RRRRT srrEt R^t R^qi f% RRT STRiR 37RRI STrEtI ^RT 4t RTRRTI Rf ( RFIT4 % fRIR RfRR fapRy qq RRTflT ^ sfR 
iRfRRR 38 % STfFiR R u S STRRT Rtr^- ^prfR Rqi7 | ^pTftT ^ 5 - 3T8^R| Rtr^f tr %RffR 'RRc^'RT 3TTRET «Ft TTR RT 

"fRRR RR% % RTR RSJE RTfR^TR fR^fR #R l 

R5^ 3TfRRRd 37RRT <^4^l<1 RiTRf R^ RTRtRTRT RIRRI RfR RR% WTRR fRRER 3Tf¥RRR, 1988 R^ RRT 13,14,15 sffT 
16 "4 nfvHlfaci SRRRfRR7 R5RTRK R5T RR^ f^Pf't' S7RRT RRR SEjfRR, RRtRR % iRTR 37RRT WZ RR R R7[4 fcf)R| ^ 3?RRT ST^f^R 
3TRRT W^RIR STRRt RTfRRRl RiT R%T f^RT 31RRT ^RRRf Rq RRlR Rff f^RT f I 

43. «^oh]ci % fqpWlMi'i m< 14frl<s|^T 

RTTR % RAM-l STfRqiiO R 9 TRT R)4qi(l R^TR RTfRRTRt ^ SppfR % fRRT RRfteT R^t oRRSRI R#! R7tRT I 

44. ^qiPl^pTl % RTR 31^VII4IPlR> chlMi^ 

(i) R?n^ STfRRTff S7RRT R>4 ri( 1 ^RTRR % 3RRR R fRRTRRTRtR % fRR% 3TfRpf4c1I R)t 3R^ RTRf qq; ^ ^ 
STfRRf^RTRTf 3TT^%R?RT^4t A ^IIR PiR RJltRT^ MRt ERR RA RRTRT RRR RR7 RRT RERT RRR 4 ^ffRR Rift STT^if % RTftR Rt% 
RRT PqpR^i RRpRR RR TlRT 4* RTRI ^TTRRII ^RT fRclf^RR AfRAlO 31RRT RvRRITT Af^IRfRRT R?I RTft7R 4 R^ ATRfq % f^fR faff) 7 pTRT 
R% % iRTE RTR RRf RtRT ; 

(ii) RfiRRiO 3TRRT q)4q[<i ^3?ii<Hpiq7 <^4qi^ RK^R R>) R^ I? STfR^f^RT Rrl RRte R?1 ^RT 4f RRf RTRT 

<J1I ^ <M T ^3 3 ^ t e4rrt rtErt^ R<ncil #41 ^ t% rr #t r rt rr rr^ # rrtrt? rrfr rrt r! rttr! t sfrr rr rc 3tfcm rt#t 
RT itR q^TRlRTTRT ij I 4q'tRR srfRRRff 3TRRTRRTRE) 3TfRqP4ai R^l ai<t<a %RTR%RR 3HiyRfRRT R% RFR Riff R f # | (+4 r[|%T jqj 
1RR # SIlPlH STIR^P %'p'IKd RtRRRTRR 4qiPl^pTl RfTRRT %f# RTRRtRRRRT #TT f#TR 3#^RR %Rfl r)THR3TRRTR 

%l 

TR#RtWT : 

fq^qifqqvK ^f#RRRlR %'qq^qlqH’jf ^4 <hhi"H#T Pi^RiRRR, A^IMpIR Ril#?Rf %^'^^E'R^TRR rf R Ri [ < l'gEr 
stfRR 3#R % RT# #f RRT tfR"fRRRTT4'RT%R I RfTRT RiT ART RRRT RRR RifRRiTff % 3ffRR 3T#T % 3RJRTT #TI I 
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45. Pic^«i*i 

f 3Tf«PFRt 3T«iqT 4>4 ^k) WT 5FCT f^T ^TRTO %» f^R % ^TR, 3*ZRT 

^ st^rr •rprro fmr: 

1. 

(^)^FT^RR 

(i) Picri«n ^ ^$<r1 *is)\ 4?R ^>T 1/3 7Tf 3Tf*RvTff Picn^i cIJ'Oo ^<4 T^T *tf *ft 

■SRiR^ilfh 

(ii) -^3Rfa %%ri :— 

«n; 

0®) RfMi^f4>41 4l'ei1 1/3 afaftcmctfTfa 

arefa ^>T 1/2 I 

(Tsr)^ 

Pnci’on ^3Rfa%%TT#54* II i RtTTW 3FR-HtT^ %TR £R 4?R m ^fI%73T^ 
(^T) %^7-TTO (i) 3frt(ii) 4‘% 3Tfwft4f RPI^f RTRnRT 
'JflVJ*II I 

2 . 

(^) 

(i) PiQi^'i ^ ^<rl tfH * 1 ^ 'STT^^cFT'^m 1/3 Tft =fi4-qi0 ^ TTT^ ^ ^ W ^*ft 

!>l«t>k 4t 1 

(ii) 

(^) ^P< *»-* 3k gKrflwpfcr ^ t eft~5 r^4cr^t 1 / 2 #qg yfcnfl Pm«h 

(13) T^^%TTy^-^if ^cPT^f^ a^ r ^ ^M44rq 3^W^W ^ S|fififa(4f) %q>KTJT%ft 

C 7 !) i<4’41'5RT^t ^ial t 3fk1(4’41 ^ 14 m> 4 RTRg^t i> f% <^4 -^k1 RTR t^IR T 

^4) ^’4) ^ ftn] ^ ^>t Tnf^r a 1O0 ^ h? 14( '3T«Rif4c ; N 7 T%'siF;'Q^r'^4 %^R^rt 4t^r;4f 

■5), 3fft<vw ^i(Ha4f,'5R'5Tra'4 ^^4^lO ^8RT cfc4^lO%f4Rft3lfM4fv%^OT^]^, 

t^'li 1 

(751) 

<3»S (^T) %3^-^us (i) 3^tr (ii) (^) 4 fqpifff**. t rn argRT?4t^Tf % c|,4-4 l fi4T ^ 

R’TPTT '3TTTRI: 

<*4^i4 crtrt ^irt ^t ^rtft tttr^r% w f% 

37T^N ^RT#'|w|i- i qR'^f ^C1«*T^FRT ^cTT f 3TRTt^FTR, ^Rr- qj oqq^R 4f cTTT % : 

4< il ^ ^ ^ f^cf^T 3rafR % ^ttr ■ch4^i(l smi 3#r«rf4^ii opt 3?rg ^ ^pt% % opm 
4^lPl^n ^qiPl^pTl ^ft nid^a '^^4'^ 7 p3TTTT MtTT f^TT^nPQTTT I 

46. «4i 3 |It ♦Omc'iY^TT 

7R[R i)lft|«w(|, ^g 1 d^llcl aii?N ^rf4^r 4t ^ RW t %RT gp4^ ^ ^pIRI RrlT^^r 3RfR, 

W Pierian 8H, %fRir MRdf«#, <s^ T$.Pici«H %%q TO f^RT #TT, %4H%^T?rr^T [<1M ^T Pri|| ~qi~^f afa fa qfi; 

WR ^nf^FRt 3RRT 14 u k <rRTT % (Tt ^TT ^ 3TT^T WTi f^TT ^TTTRTT 1^F?% "RMR ^ gffifEBRi ~qT <»4^ ) fl ^ tJjTRT ^ 

%%TT^1^#IT H%«ll I ^T Pmim4i '^Kl't3Tf^RT Rl f^TeioHTRH%, ^%nRife# 14^f 
^1^^3Rf^-qr3RRr%^q4 HHI ^I^IMf4 
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47. 

(i) Pf#-* n^4^(1 ^f^rfwff%"^nftfeRft stt^t% arrtcT^srfa^n:- 5 W- 377 % 

%?ff ^ it^rt ^ f 1 

(ii) f^RT 3TT^T % f^5 srffa ^ ^TFTt "377% 5TR 4t% dl(l<3 "4 45 f*R % 4tcTT f^T'TF 48 4* ^nffcffa 

niF4 e wO %MfR ^mIci ^ 'Jiii< < il I mfachiO ^TlT 3^7 ^TfVHT^FT: 6 3Rf4 % 4I?R sh^ki 

31T^T ‘anft ^TTTI 

48. 3rt[FfiW'0TteJTt 

srota: 

(i) WT^lfwftt ; 

(ii) 3?^ % Tm? 'mnft srt «rfwfr wr Tnfwfl 11 

49. 3rttFr^t3T^IT 

arta ^rftef % f^ Pi*-ifci[<sm 3T^5ST3Tf ^t Midi W^TT: 

#Tt ; 

(75) W4 TT^t TTFcf FMt TT«TT W? 4’ ^ 4Mt ; 

( T T) <j§<t #ft ; 

(^) <^4RtCI-* 1 n T^T 4 Pi^lehl cRt '31!I< < |1 I 


3TWT V 
^R3frT^ 

50. Tft^fcT 3ik ^ 'gfaTT 

fafWTt’ % TTFTOHf % STSqpfrr 4<R #7 foiTTt aifelTt t & 45T % ^STR 4 'jft^JcT #4 3fk 
% arfrm Tfipf f^FT ^55 ~FT^Hf % 4kR ^ ^ ^ % %! )ffff | 

51. umftd *1 TPhR 

(i) 44 74 Ptiti) Sifa'fil'O Tn 3)*fcrct 4«(l ■humi §lol "t - «^ni 3^ ^5T 3Tt^JcT TfRT Tt-lHi'-ci 4t 'Jiiy/n ; 

(«) 3#^Rt7TT <*h4i<| % Wf7<1 ^f^RT4cj4f7*#.4’ M^i-k1 j n ^473 4 4^ 4k ^ TFTTR 

kt Tsmt^r ■; 

(iii) 44 ^rfk^Rt^T <*>*taKl%RT*r44' 4<^l+!d ^kkR^kt^ftt, %R 4k ^ "^<*1 % 3FT4 kR 4 ^Hlkl 

VJIUJ^I I 

52. 

fa*ft ^cHHH ^^T ^tn*TH % ^ ^T TT^T ^ ^ ^ TTP^Jcf FTot : 

T rr^ ^ % 3#i5JRt "5T ^Nnt 'srtq^jcr mfng % wr m <nR 5^fi ?nfte 

ebVll f^RT ^ % I 


3TStJFTVI 

Widl 3ftT cfii4 U6 u l ^FT 

53. '^t^TRiTT 

ftrfwff % 3Tf^RT^ ^4^l<1 pF#Tfe(T TI^R ^ WZZT % W% FTR : _ 

(^T) ^Ml^.k-H^ 

(71) NVtMlteH^t 

( 7 t) 



[MFTIIJ—^P>54] 


1? 


s giww _ 

C*0 aromRor^^ 

(*) Wl^,^wtfHcb 

W TRjfTr^^l 

54. ^<<£1 4^4 «nv} «*0 *iRw VUIH Ulfi|4p)l^t 

Trfarar wr Tnf^n^ #ft I 

(i) t§45^ ^ oiPt(«T5K%'^T^f ^jqi (o^Mr <*ii t'l+oi $ I "awiter^ft aiRi*=ii4ai FtRt tft ■pfRTt 4r !rT T ^' F Tr} T r ^7iV4'R 7 n 

■qi ^ 7^ ^T MwfacbK w? 'g rfMV> l fl % TTO 11 

(ii) ^ ski -hh^I ^r ts>^e) ^*tct aTftrfirft*n^f^iO "tort mfu^ifO ^rt^ft m «?rrr ^cifh an r^cti 

%t 


% i^r TTFR^r ^ ^ ^>T Wf #1T I 

56. 



^ 7 t*H 44fa«toi0 'RT «*4^i<l, "3N tf*P ft fa'M'itfl 3RR*TT 4^ ^TRt f%RT T RTI Ft, ^*ft ^TH ’q? ffip t "qr 

Wt 3 TRttt t*F lf]ft FT ^ T£$ ifam FT I 

57. fSrefosffMfr stfmnft Fnfrrfarft % faq %| j s fo a i 4 

ftjfaFrsfa arteRt ft FnfcrRt F>t ^ ‘0$ Fagt F?t 'amjTfV j 

58. arotorar 

(1) 3ffaF>rft ft« t>4^i<1 v*v %#^r f 4tf^FftsrfaRff ft 12 ftFFsnFrfTFFr-^t?r wm% : 

T R 5 3 ff sftr % ^rt Tgjt % tttf affl^wvi ft& fcrf sftr Tf^nff Fft ft? % ff! ■after aiiy/ii tf> pf? fr■*¥ 3 r g qf rqfa 
f^drfaFTFt *m*| 

( 2 ) fWt^rfwft ft<*> 4-g*t{lF?tamA flai% fff%^rh 3?RFfTFF>ar^m^F wq> hf14 ft 

VFT % %TJ FFT ftpT FT ^ ■R*TT3 t nf?te> 3TTVR TC F^NiPf Ff»t I 

(3) (3>) ^^>10 %RRT^^f fig^R *pf $ Bfl^' 5R] Hg7#^ ^ T RSft R ^h Ijgl M V 4tHI-0 ^gl ■amt'RT 

^^Tte^-ampfti 

(^ 3 ) «pf^i(l %TJRRt ^ f^Rft 3t>^teX^r4 ■ 3 ^FRTRFf ^lohffH* ^t “ftRRt^ft ^f 

f^Rt^rr^teKn^iRF «OmiO 60 # fHvtfr?r ’rt^ ^tenft^ Rfhrr^ff % arf?rlT?^T Ffnt i 

(4) 3ri*KftH4> "33^33(3)(^r) R«n ftsrffer ^t f¥qRR-62 %3 rprt faym 3R^f**rsp^aftr 
fapwn 63 % «Rpfn !»^^%3lfflR4<lf^3^TTO3ft^%‘RTsr‘ J !FfFt^T^^ftti 

59 . fiiv i mfiichu (atf^fcT ^eft i v i) 

( ^ ) r^^TITf^IVtNlf^ajK ^ 3?fSld Vjtl4) t: 

(1) 3Tf^^^ <%4'^Ri F^t T R#?T%11 f^T % %T TT^ % %BR ^ f erf l'qrf ^R Igjfl ^ TTTH fRtt : 
^RF%^%3R^^’F^t T n:^teT% T W T Rrt% 1 jt^Tt^^ cft^n witi 

^t^TRteFWri 

( 3) favtqifaehR "^t 3T 3TeTT 3TteRt opt % %TI TJ[t HRci^-m T TR ^ 5«t>qK Ft 7 !! I 

(4) 31 V$WQ{, 1989 c14> 180 W%f?Rr 3TR 1 1990 ^ 240 T&il 3T3f^ 

Wfq^'riRj'ftK *ff£|d ^>t W 'Htpffl % I 


2208 G1/2004—3 
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(73) 374 3131 ; 

(i) 3rf%T^nt 3i ch4^i(l ■gnr fq%4ir4q>k tpft % ftiv. ^3 <n<lo % 35 ^ftf 5 ^ %3i 43731 %!3 di<l<a % 

3t¥^t| i 

(ii) 43 37%3%37lT%337%37T7433T53T7%3R%73T417T373Tt %34-%T%33 (73)( 1) 37t 3%$T13lt ^Tt 3% 

377%f : 

373i;4?7f%3%3?iT3 3lf437T%'^4T3%3373if%%31%f^3333%4I%4F ; ^f3%3%54 3%mT3lt33TO377 

3331% t 

60. 5tar%*ffi 

( 1 ) 37337 3TT43rt% 31 3.44k! %#iKi 41% ' ' 374 3TIT3T % 4P43.e1 33 f%7 37t % f%7%, 3c%i7%%^7 34 

%t 3333 5TtT 3vif % 443 %3 4' 337 %t W(7% 1 

( 2 )(37) '53 W<% %t 331 % 4(347^ 3TF3 /; ““ -3 %3 %t 37 % 333 W% 74% 3 33T %73131431 %t 3T417 

47, %T3% 3 ? %337 7%31 3311, 331 %% | 

(13) 33"'!' ^91.%/Ml 5 3.4 777% f333 3714 TR; •'■; 47%4lPl 7T3Tf%J4 %H 31(11 % 31 %q) 3 333-33 7% qicfl %, % fc% 
33[f=T^f3 331 (314-43 3ft 3T%77 337 4%37 3% %#57 31? % f%5 5/3 %3 %t 31 % 431 3713 3% 3153% % 431% | 

(3) 33 f>TT3 3ffw3 3T 37331% 33 %31 3 3733T 31 W %731 31131 % 31 %31371c7%' % 41%% 33 33 %%^S7 

3TF f333 753 3?3 3 33313133TT3TT%3T 33T % 3T 33371 575 % 3^ t, % 35% 31% %%T5T 315 % %3 3314%3i 5 % %%^7 315 
4 5/3 %4 %t 57 % %3T% ^%t/4fe373 5 % %t 331 333 %1 3313% % 3[3311 

(3) 3177! 4 4 37% 313341% 34 315334%3 %%33%t 3131437 373%4^/%%37c74%3 ‘‘53 t% 371 ’' %7 74 %3131 
3311, 313%t %3i3 7%/%%347 3% 37 5!4 5% 41 331 333% 31%t 333t 373%75%/%f%34l^t^ 3lf43cT3 l0f%%-37*3%3 
‘ 4 •5?3-%33 ’' 31314 %7 337 37 3141373 'iTFT % 373 %3T 31531 : 

444 3r7 f -T % 3 % 7J%t/H%q-/cl 3 % %%%T733 4% % 3^-34% 7333ft 71373 431 % Ckll 3T33 3?t 31337% % : — 

(j ) 4733:% tj] 4-,H4 l f t 31373 4%/%lf377 Tpft 3% 3%4 % %713 337 3%% %t 5% 3%<3%43T 5T41 371% 31 313 #3 I 

333 37 I!'43% 31 37331% 31% % 33! 3% %37 34 % 3%%/APs3d 7£j% % %31t % 3T3377134 3 ^% 3f%l%13T 3T3T 
3tf% 37t 3133% r r; 4:1 37 % 3331 % %7 7533t 7f%lft;%%373T 73% % 4 55% 313%! 3% 4P^i 4Z1 % 4l%it l 

( ii i r .! 4 r: 33 % 3TTF3 4! HR l/*-! %T.'1 T%t 3311 Ml Pi r T 314R 37 33R ^ ^T3 1 

( ii j ) 3 t; 3 i t 3%7T3 %77lt %1%7?337 5T71 "3T17T 3313733 3331-33 3755 %t TlHlPt/R l-siod %t 3TT HUlcft % I 

(iv 1 T3if] /H I 44.d 3% 371 33TT3 37 t33 3 35 ft 37 31% % 3lf437f7t 31 4 H 4 l(! % %37 W 4fT?T3 3713333-33 

3755 3773 37 %in 33 337(3 % f37 331 3!7 35% 37 31% 353 f ( 

7Wto3T : 

1 . % 3'1 33331 % 3lf437T71 31 37341% %3T 3 3(4373% 33 37%T3. 20 %3 37t %H!<t/AP44.(1 ^ft371 MM %'Ti I %%t^t 180 

%3 337 77333 73 4'% % I 

2 . % 3 T 11375 dlf43717t 31 3733171 %31 % 3%37 57 33 % Pd 20 %3 37t 3t3T7t/3%377T 4% 37T 3T3 %%TT I 

61. imT £ TT3)l 5 ;% 

( i : 31 ^ 1371 % 31 4.43 1% 371 37314173 3771 313731 % % 33 777137 313 37% 314773 ^1 %3 3 %t 37R 33 3T3 

3337 T 331 3T3T4 31 ? 3H % 77371 43,37,13 3lf437lfl 3313T3T717?% 37l ' J 7I%P41 3% 3T3T 31(3 % I 3%437% 31 47%4T% 47l 33J7 %t 
3 % 317% 3733T17 T7 1 3vt 313p4 737% 4t 7733 90 %4 3T 33371 %3I 3% 77373 373p4 % 5T7T3 360 %3 % 3lf43> 3%f %%% 1 

3371 34 T 37 <HIH 3 I %37 3f374%31 3 3173m %7 <5753%3 % P%7ft ■3lf44l<i 3T 37341% 371 3 ?cl 720 %3 "3% 337 

17314173 wft 35^ 377 33731 % : 

474 3f7 3717 %7 3lf4371% 31 37341% 3ft 471% ft HI 4 % 313% % ft 4 % 33J3%3 % •ai^m 3 % 720 %3 % 4T5 37734174 
357 37 33741 % 37R 3 % 7 , %31 31 5 % 41 %% 7733. P lf%3 Wi % 371% f%3 %%3 37174 5% 3%311 




[FFTlII—T3"S4] 
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‘HKO FT <1^43 : 

( 2 ) TTSTF FTfFFTTt Ft ftrfwff 4:’ 3R7«Tt I^TT tjtt 3T^TR SffsrFTTt FT FH’dKl Ft TFTFTF tFTTt 3FF FFT7 Ft Tggt F 
TTTF FT ^Tl4> 3TFt ^TTTTFTF Tgjft 4«J1 FT TlFcil % I 

(3) anw Tg^4tFt 3Rf^ % ^tTTF ^<TF TR ^TtT ^F F?rf FTT 3TR ^TT W: Ft Tg^rft Ft 3RfF 3ft 'WTT %TFjfe 
% %tr F^f -gpt FTT^ft F?Rf fFFFtTT$R 3TfFFTTt "^TT FTrT TT?!F f % 3TTTT^K u l TfZZt Ft FNlft FT fFTTt 3RT ft# FTTF ^ 
3nq*qcfi ^ Ft fF 3Tf4FTTt FT <+4fi0 F f44"3 ,J l ^ FT?TT «ft, FF f=T^T ^ MtH t % STTTTFTTF TgTRt Ft 3TFfa Ft WTT 

62 . 3Tr^f^*T^» rTOT 

fa»4t ^if^=hiO ft ch4^i<] Ft tft^tf , Ri^i^ii, ftf "4" [4>-4t wrfFFrrt ft FFFrft % fftf ft frifFeT fs^tvFT 

T WTF1 FT% "31 f4>'4) 3TR <5q<UH % "^FT1% %F\tF tK^K % Rr?TT Rl^lf % 3TjTTK Ft'S' 5TTT fFFF %FT FTF, favlM 3HI«+>fi-H«=^ 

Tg^zt ttft Tg^et Ft F^rt Ft ft fff! 11 

63. TTCjfcTsgFj^ 

(i) FTjf?T Tg^4t %FF^f MF FTT4f FR TT^ft FFFt 3TFfa Ft Tg^zt F^JT Ft FT FFtft % fFTTF 3RF?T 3TT|ftT % FTS Ft 

3TFfFFF’faTF^FFF*fw%FFFFftTgz4t , 4t Hfotfl STfFFTft FT FFFTTl Ft FFI 3 rRt% ^TTH 

12 +uH4 Tt t i4t ^vn i 

(ii) FT3% Tg^4t Ft fFTTt 3RT FFK Ft Tg^zt % F7F FT3T^TT FFF t FTjfa gg^4t %FM 3TT%f^rT fFTTt 3RT FFTT 
Ft ^TJTZt "Ft TTFt H’^'O 3FH Ft WRTt >^4 SFJTt*? % ^TT^J 4°h FTt ^Ft^TR pcjRhW^ FF RTPT'TF ’HdH f%FT 7 FTT Ft I 

64. «*| oqnna ^tFT 

3TRRJRt FT FT^FRt Fit FT FT FF% ^TF> ^t FtFT "4 F IFF FT 3FFT1 TTFt '^'feFT ^TFFTT FT FTTRlt I FTFJ FF fF) - Ff^ 
STfFFTrft FT Fi^FT^ Fit T^FIFiT^ % T^TTF TJT^ Ftrft % Ft FF% FiT^^ FfTTlMFF! Ft ^Fft TlRlFI "^F FFft FTt "FF <FfFFRt FT F^FTTt 
Ft FTTFt TJr3 % FFF RfflFF 59 ^ FF-fFRm (F) ( 4 ) % 3T*ZWfa FfFET f^tFTfFFR ^zt Ft ferfr "R* ^F Fttft f 

FTFJ «TFt F^ fFFTF Fti 4i4^l<l ^FFt R^lpT^^I FtTTT t eft FF% 3?f% STFFt?! 4f F^ ^RF -?tF ^ffFf % 
FTTFT^FT '^W^FFfFfWT (9)(4) fFFF 59 F 3RFTT TFFT ^TT^tFT I 

FT^ FF Ft % trt FcNrrft % FFF F FTFT fF WFt % WfTF?F ^FFt ^FTTT FFTFT FT Ft F^ t, FF ^3F% TITTt Ft 
fF^tFllFFTT Ft ^TfRt % l^nT ^TR sltT F% “^F FlFt l 

65. 

f^TTT arfFFTTtF f4fi< 1 Ft £9<^4) 4^T FTTjt F^% 3?tT Ft ^Hh 4| d'linl % TFFTF FTFT FT <T>l ^ F^FFFt ^TM't FTTFTt 
Ft TJFFT ^TT tFTT F^ FT yssHKriH FFT "F% % <1TH ^-^4 TTFF fFFT FT F% I 

66. ^^FTFrm^ttTFMTM^di 

(i) 3TfFFTTtFT f4fiR fFF t^F 3TFTI FFtFR Tff^TTFTT% TftF FTTT % F^ -+|4r<FTT F FTTFt ^?t 3TRF ^t4t I 
ll) 3TTFFTTtFTFHFKt FTTOF1^tTFRFtFT^TTFF^n FTFR FFTTFTTFT^StFT aTmFKTFWlT I 

67. <*>|4tJ*U| 3Rf^ 

(1) aflffFFTTtF f44h! FFFR F|4m 5°I FFfF%%tTFTF^tFFTfFF? : 

(F) ^41 % ^tTH 3TF% tJTT^ F^"% RT^RPI % fcT^ FTT F^ F F7^TJ? U I FT TT%, F 
(T3) ^4t ^ cfl^FT FIT FT FT <hm^\ FT TT% i 

(2) Fl4flg P|TTFFFt ■STFfil fFR FF1TFt #ft : 

(F) arfwrt % TIFF 3 FTFT % Ft TT^T Ft T?t^FT ITT^t 3TtFF Ft 3TR 

(TS) f 44|0 %FTFF4f FTFT% (c^ c l'4l Ft 4 oh( Ft T?: aif^FFt •3TFf4 I 

(3) F ' l4ifg 1 °l TIFF Ft 3Rfa % ^rfaFTft FT FFFTl FT F ~^TB TFPT FT^FRft F ■^T^TTK, FI FTFF V., MKdfaFTT 
FT FTFTttFT 1 

(4) aTfFFTTt F F4^ I Tt Ft gT^FeT FFtWF -5Rm Ft FFFT FTTt TTFF 3TTF '$0% ^~Tt FTF^fFT F f^T FT '®TZ f^TT 


FTT^TT : 
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TFri FT H F TT F^ f l F FTcJ % TTTFSTHFv 3TFFT7Tf Fft TTF 3^# FiTFFTF FRF "4 Flft F^ ^iTFt I 
t s i Ffc■*¥fefrf ht^ttfft 3FFft%F f if) rftsrfF^rfi 'ft ^hfiOft) c hi4 j j^ u i arsrfsr ftTF t i 

( 6 ) 'T^fTTft«rftmd^^4^rRTTi37TFTFt?F^F^f#rtFmR*>. mi* irart clunl 

f^TST W4R 7TT t^FTF FT ^ ^ ^ 7^ ft ^T F*t$ FiT%m 3TFfa 'Iff ^ Wit' 

< 7 ) ttf) srfwft ft ^ 4 -etiO fttt sejtTf ^ wiiImF ^ ft ^i4y?°i tfpt fr*tr i 


3tftf vii 

fsrf^m 


68. qf^fafaFsiTFTTF 

( ! } ^ z 5 TmnftTi tfftt fri+fl FfTFftfa^ ff^H tsfff arfofoFF, 1952 (l952^i9)3faFif$e*<T 

% 3?^ 5T^ ^ T* ^ # t, ^ ^ 1 ^ ^ 1 3, f^ ^ ^ ^ ^^ ^ ^ 

■sth w stttcft smfff 3Ttfhff % tfff( % srjTTTT #tt 1 

(2) (H) ’fri^'q^Wq3faTP?M 1952 (1952^19)%3TFi»jf%3WPtg3n%' «l^ar faTOt 

^^Nm m ^ TO ' 613 ;''sra ttos iM ?n*i#P’P****^>Nrf1 h?ii4>jhi, 1995 

% TPIFFT TTT t TTrFF TFT I 

( 7 ^ ) ^ FFFT TtFTT F?t F^ ^T9H FT^PF 16 TWi, 1995 ^ FFIFt 5 ) 4)! 

69. TTJTF 

i i) iTf’mfr FT FFTF l ft fHHfdUgd ^F-ferfFF*FT 2 % 3T^TH W ^ ^ 1 

(3 ) % bT^TTF "FT FT arf«W Tt, ^F TFft l 

( 3 ) { i) FcFFT arfaFTlft FT ^4^1-d FTHTdRlcT fTFplFl F FF^TF % %F FFF TTFT :— 

(FT) Pt^lPiqfri FT 
(79) ^5FT 

(F) t)TTT fF:TFFFT FT frfFFTFiTTFFFT'STTT ^l^lPqa PfRucW) 3Tfa<*rft% HHi u iH7t%^^KFT ^TFT^FT 
% %T7 3TSTF t, FT 

(F) FF F4 FTT fFTFT ^FT ^ "W % FT^ FTTF F5 ^ FT, FT 

(^) FF FF FTt #TT T? TTF %FK <?«€TF^F ^FT FHllFT FTt f$U«6T 3 FF fFTTTt =*>K ,J i ^ ^FT yHlpHi FT : 

FT^FT fFTFiFTFR %FTTTFTF 1 ^F^TFFTTt% TTFFTF^TFF^t TTiFT FTTFFT Flff fFTFT^THTFlfTTFTT ^ 
ttifcT F %FcT ^RT TfN FFT ^ITT f^ W^TT % FTTT°T ^FT F7T fFrftF TTlF ^ Tt I 

(jj j ,^^7nFT4F1^F^tFTF^F^TT% ) F?4FT^F4Ff)^^FFT6F^^3Tto%FTF%f^ 

FFF TF TFTT, "FT ^TTFFvcTF 15 F'$H % 4cH % 3T^FFTF TtFt: 

t^TFI FTT^Ff^fe?ft3lfFFnftFTF) T fFTft% 30 FF^ ^TfqFTF^^FT^FTT cft%FtF?'3F?nF%^F 1 4 3° F^ F 3TfFFT 

Ten%Fc#^FF%f^.3FF W%^F^FT^3TfFftFFTTf?T^TFTFTtFT : 

FF^ FT fa iFFTT 3TfaF7TTt % FFF $ ^T TKTF m fm ^ %F FT 3TTFTRtT THr : 

FFF FT FT ftfT f^rft FTFFTft % TTFF 3FTTTF F^ FFF ^ 1 TH> 3: ^TFFcTT, 4qiPl^fr1, TFFTFFFT^FT 

rmfo' mn Ft FFFFTTt F FT^ 12 F#rf % ^TTF ^T, ^ (100%) ^ F% FFT ^T F% 

Htfii 



[^nin—^ to4] 

70. WH 


'TRfl <1^14* : aroraTT^ 
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(1) mftq>-qr » ’ 4q>0a mt frgfa i%wr(ill)ftftq-HqwiftftIfrfem yqft ftteftt ftg rc 

qft <%>Vll Piqw T*TFT ■ati'w WHqft % 7ft 3ft yifaq>lft qTTTI I 

(2) srffrroft ^wbfi ft v&m. am? fomvm qft t~gft swti wft ftww a i y rfftft ! ft ^mpft 

<!<?> fft^ 4fa> ft - 5^T7T®T % Rn< TT?p£ ftT <h«n fft"q^ hRsicRi ft ftr Rb4^ 'ft mih^ ft «iftf«wfl "q? ^>*taiO ft 

arft firera ^qpr ft ~sryK ft ^1 fW lftqm% (Mft» ft*n T fflft < ^fefti 

71. t«fli’iim«n<wi 

urta arfWift tr «T> 4 -qiO ft ftqr % fftft ft ^i^Icim 'qr ftOT ft ^1'iinRn fftfl ^ ««mii % I 

72 . faPwnY trt aftr^mwr 

(1) aftq^^Rq-^Tq^qrftftaT^^'qTfftjT^nftqiT^fttftft<nft Tiqft^fft^qHTft^qftftft^pjqRft^nsft 

R»>siP«in ^ift % Rin Siiq^H«i» ft I 

(2) TrrqiR, ^ qrft ft arm^^nTmft, TTftqft*ft wrftqrft%^^fftRmf ft eqiwi ^Trqsftft1 

73. fft^Raftr^ngfW 

(1) faPiqmqft ftfaft-qr firftm KH^qaftqsft q q ,fftftre,3qftqq-qT «h< i < ar qq i qftre qrrft^^qqq 

■#'3?? faPiiiniqft ftantHft^ftftrqqiftqqwftft ftr^ ftr qftqiUft qr ^rpjft, tj^jnr fftjr^innft i 

(2) pH*-fl ft"qraij^"3*r Pt<.t^i <sM«(^f % aiq4ti aii^<i "qr ft §n % 

aitvffli fftrr t ptt qTftft qrft ^i^f) i 


(f*ftmisft£) 

f*n3T3ftrfti44l*Wl ft MlMUtl 

WH :. 

fftriqr :. 

if.— Trmj^RT ftw \fa ft ftq> % STfft^iift ^ ^ift^fft ft ^ ft afk 3qq ^fa> ft* ft^ 1JITT 

%tt% qnqferq ft ftftftw qr ftaftr ft wx& ^ft aftfftr qsftftf wtRt^t tt«tt ^icmr ft ftr^rfor 

ft, anftftfrnm fqrft~3qqftqr%q>rqfftftftfiw^ '^t ft^r % ttt«t ^ 1S 4^ 

ft ftftf^Rf Rhftl q>i4%'qftft 'qit^ ^hi ^Mft °mRw ^ ^rt to qiftqi/qjftftt aftr ^ O.’Hi Rt»H ^ 

arjqf^ aftr q ft "3^ % aft^roft 1^ ^ ^ ^nftar aftr’T # to ftq? % q>ift^R ft ftftftt ■qT ft^ 

% 'Hm ^r qrft ^qrft «qRw % fftft qrftqn; qrr qrft qft ar^ftr 'aft T T i 




: " 

ITT ^TTq : ’ 
q^rnq : *" 


^TTTT^T : 

1? 1W : 
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3T5^-II 

[ftfwrs(4) ^1] 

TPF^gp 3iterrft ~m if yy m Th^Pw % «m*i uim P*4ii <nihi ^tw^i 

1. A ^rt/^Rcft/^i. . Pi*^iRnRan >Hh y ii ^Rcfl/^RTt : 

(i) 

(ii) ^fwf?R^3ffT^ tHT/^tItt 'jftpqci 11 

(iii) f^R"^ ^ ^ifsRT ^ fqqis RtJ’Hi % (^itH'Di T rfrt/ T Teft ^Ifqa % ^nfti ^ *iw*t "t I 

(iv) tal ''Jin* l 

2. ^F wrfwr^r yfa^H afrr^ft % are^r T mi^T% T TT 

^f tiqi ^ m 'Hi'i % f^rtJ <5 tu^i4i u/^n i 

f^TFfT: 

^TT^R : 


3I^gt-III 

mtim 


f^nrTsipr^t^fr^nT 


(fafWT 70 $£?) 


**IR : . 

fmm : . 

r apfvtgRn^Rl',.*.«Nr, ^ £)qi ^ Pi^Rto % ®H<* i^n^sKi m!m u h ^RTT/^Tcft ^ 

••*• (T^TH) .(f^TcTT) RTT f™ TSJFT %\ 


2. *3 T Fj : 3rT ^ 5 E = R’'*jf* : r % t 

RT 

*3r9;^rt t«tb f i Rft ^ft^.(t*jh) .(I^FTT) % RFJ 

.(t«ih) ^ PiHfdPdd cRT-Nf ^ arm Piqm 'Fii 11 


^TT RTR : . 

^RTO 3TR Fp ^T TFjFfa : 

ft#* ^ mm :. 

: 


TT. «ft. 3T^ 

[fWR III/IV/3RTI./305-0/04] 


















[MFTIII—75T^4] 
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RATLAM-MANDSAUR KSHETRIYA GRAMIN BANK 


NOTIFICATION 
Mandsaur, the 12 th July, 2004 

Ratlam-Mandsaur Kshetriya Grantin Bank Officers and Employees Service Regulations 

H.O./Personnel/258.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1 976) the Board of Directors Of Ratlam Mandsaur Kshetriya Gramm Bank after consultation with the Central Bank of India 
(Sponsor bank) being the sponsor bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulation namely; Ratlam Mandsaur Kshetriya 
Gramin Bank Officer's and Employees Service Regulation" 1 987. 


PRELIMINARY 


CHAPTER-1 


1. Short title, commencement and application: 

(i) These regulations may be called Ratlam Mandsaur Kshetriya Gramin Bank Officers and Employees Service 
Regulations, 1987, 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2 . Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the RATLAM MANDSAUR KSHETRIYA GRAMIN BANK established under sub¬ 
section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees: 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments" means the aggregate of salary' and allowances, if any: 
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(I) “employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations: 

(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer’ means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) ‘'Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary " means the aggregate of pay and dearness allowance; « 

(q) “Sponsor Bank" means Central Bank of India; and 

(r) “Senior Manager" means an officer not below’ the rank of officer in Scale II holding charge of a department 
in Head Office. 

f 

CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

w ith designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary’ contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary’ basis for a period not exceeding 60 days in a year to meet any exceptiona 

need or circumstance: 


s 



['mill—Tgn*54] 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointments in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers, The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(if) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule n. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a). Re gulatio n 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

<T) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

Cn) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year w hich 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six mouths. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a pened 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the Opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(1) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(h) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) I n tne case cf an officer or emp!oyes > ■ ornot ed from die Bank’s service. He may be reverted to the post from 
which he was promoted. 

10. Termination u c Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention ' leave or discontinue his service or resign. 

(b) The pc L-i od of notice requi red sha 11 be:— 

(i) Tb ree months in the case of an officer, and 
(ti) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of hint. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during v • disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Discip!w v proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he v s been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings sheuvi not be instituted against hi"- until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on hi m allcast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or emplo\ ec in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 

age ° f superannuation on a ^ othfir ^ the first day daring a ca^Lr month shairetire cm the 

CHAPTER-m \ 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

* a k « of Se ^ ce sha ^ be Maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as maybe specified from time to time by the Bank. 

13. Seniority 


CO 


® The seniority lists shall be reviewed and updated at such intervals as mav be decided bv the bank and circulated 
amongst the officers or employees as the case may be. 

m (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs. Banking Division, New- Delhi letter No. F. 2/17/79-RRB dated the 29 April 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves w ithin a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February. 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 

with reference to the rank allotted to them at the time of their selection: ' 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employed shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 

by the Central Government in terms of Section 29 of the Act. 

15. ' Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 


* --anu wucgui v-wise seniority 

lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 


16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Even' officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge directlv or indirectly, any information of a confidential nature either to a member of the public or to the Bank s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Even' officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 

Government, the Bank’s constituents and customers. 


20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank wilhout the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to p romote family business 

No officer or employee shall accept, solicil or seek any outside activity, whether slipendaty or honorary without 
the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 


Explanation : * 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
ow ns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business or insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties take part in the registration, promotion or management of any bank or other company which is required to 
be registered under tl* Companies Act, 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided Hurt an officer or an employee may take part in registration, promotion ora cooperative society registered 
under the Cooperative Societies Act. 1912 (2 of 1 912) or any other law for the tunc being tn ^J c ® , . or 
scientific or charitable society registered nndcr the Societies Registration Act, 1860 ( 21 of 1860) or any 

corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

0) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness Or accident without submit ting a proper 
medical certificate. 

00 An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave, 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

® An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation: 

For the purpose of this Regulation, dowry has the same meaning as in the Dowiy Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 

under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; - 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(ni) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes afalse statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation l : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(4) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities a s enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st Marcli of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his ow r n name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
rateRs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a foil 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
ofhisfamily as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a' criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct; 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulatio a (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circuihstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had n Dt been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debtor is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive mid binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and die officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuiance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, tire officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen ’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall brihg or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment ’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

O) Censure. 

00 Withholding or stoppage of increments of pay with or without cumulative effect. 

Oh) Withholding of promotion. 

(b) Major Penalties 

0) Recovery from emoluments or such other amounts as may be due to him. of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

00 Reduction to a lower grade or post, or to a lower scale in a time scale. 

Oh) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(0 Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(b) Stoppage of increment(s) of an officer at the efficiency bar in a lime scale, on the grounds of his unfitness to cross 

thebar. 

(Hi) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(x U ) Reversion of an Officer on deputation to his parent organisation, 
t \ in) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clause (i) to (iii) of 
c;Tdse I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be mad/' except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or marges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 

charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal: and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable tor such misconduct; and 

(iii) The officer makes a voluntary adirw sion of his guilt in his reply to the aforesaid show cause notice. 

2. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

•w penalties for major misconduct 

ii) fine 

i ii) withholding of increment(s) 
v ui) withdrawal of special allowance 

;iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

' : ’ :i t; v j removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the char ge or charges 
being formulated in writing and given to the employee and enquiry held so that he shalbhave reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(Hi) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 


39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or emp: yee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in writing • 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry nn/ter Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer : 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 


41. Common enquiry 


Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority m 
resoect of the nffirar shall be the Competent Authority in respect ofboth the officer and employee involved and a common 

. ..... c __ 1 .1. _ J.1 MtiniiM ltnAtr 1? 10 atvl 


the procedure, with the exception of the final order shall be in favour of the same enquiry officer 


42. Corrupt practices 

Notwi thstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

A) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
mmnwtt ed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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(“) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be takem up 
against the officer or employee concerned. 

(hi) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 4 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(0 An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for a,ny subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd erf the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(□) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 


(A)BaacPa> 

ffi For the first three months of suspension l/3rd of the basic pay which the employee was drawing on tbe d*le prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was dra v mg on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any ofhisrepresentative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to tK. conclusion no «'• 
prosecute the employee, full pay will be payable after six months from the date of. recei* of report ofsu 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed to- 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on thfreduced pay as specified in terms of Sub-clauses (i) and (it) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 


46, Treatment of suspension period and allied matters 


The Competent Aulhoritv may, while imposing penalty, also direct whether the officer or employee shall be paul 
the difference between the subsistence allowance and the emoluments which he would have recetved but for sue 
suspension, for theperiod he was under suspensionand that, if the Competent Authonty decides otten^noOTto Shaff 
be passed which shah have the effect of compelling the officer or employee to refund such subsidence ^lowanco The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 


47. Rightto appeal 

0) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest: 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in 
receipt of the order appealed against. The Appellate Authority shall 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competed, /v*-. nority, 

(ii) to the Chairman where any other officer is the Competent Authority. 


Regulation 48 within 45 days of the date of 
consider the appeal and pass suitable order 
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49. Requirement of an appeal 


Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. y 

(h) it shall contain all material statements and arguments relied on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to Directors personally. 


50. When accrue and payable 


CHAPTER V 

PAY AND ALLOWANCES 


Subject 10 the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
serv.ee of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. ^ 

51. When ceases 


(i) Pay and allowances shall cease to accrue as suun <m oiitcer or employee ceases to be in service; 

(ti) In the case of an officer or employee u.s.mssed from the Bank's service, the pay and allowances shall cease from 
the date ol dismissal; 

(in) In the case ol an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such sen ice be probationary, officiating or substantive : 

Prov ided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 


LEAVE AND JOINING TIME 

53. Kinds of leave 

lea e Sub ^ 6Ct 10 thc P rov,slons of these Regulations an officer or employee may be eligible for the following kinds of 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of thc serv ice so require, discretion to refuse or revoke leave 
of any description is reserved to thc Competent Authority. 

(ii) An officer or employee on leav e may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if thc officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by Imn and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on hill emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may oe availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year maybe suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave comoited at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave maybe accumulated upto not more than 240 days. 

(b) When application should be submitted 

6) Application for privilege leave shall be submitted by an officer or employ ee one month before the date from 
which leave is required 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of tey days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 davs per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from sen ice or dies in sen ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non ’ in a sick 
leave/medical leave, the credit to be afforded to his sick Icave/mcdicai leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non ' subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire sen ice subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one months ft.il I emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw’ full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of serv ice. 

(id) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(H ) Any officer or employee desirous of resuming duty on expiry' of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the "appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

Z From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstariL , ‘he Chairman may with the approval of Board grant extraordinary leave 
upto a total period of720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal rqpr^entativai, s^s 
which would have beenpayable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided farther that where a staff retires from the Bank's service, he shallbeeUgiMetobe^da^e q niwdent 
to the for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shallbe 

paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officeror employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out erf headquarters. 

66. Commencement and termination of leave 

(i) Tire first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) tojoinaiiew post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive ofthe number of days spent on travel. 

(3) During the period spent onjoining time, an officer or employee shall be etigibletodraw the emoluments at the 

place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining lime shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees* Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed bv the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995. 

69. CV.tuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. The amount of gratuity' payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further sen ice as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months' pay for every' completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity' for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every 7 officer or employee shall on his appointment declare his domicile in writing to the Bank i n B in 

Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of t T e inting 

Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same ess he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change hi. miicile 
in such a manner as to increase the cost to the Bank of any such concession. 
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71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations ’ 

(1) The Chairman may, from time to time, issue such instructions or directions as he may. consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Eveiy rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

I SCHEDULE 1 


i (See Regulation 18) 


Declaration of Fidelity and Secrecy 


1,.do hi 

execute and perform the duties required of me as c 
which properly relate the office or position held b 

I further declare that I will not divulgf 
information relating to the affairs of the said Bank 
nor will I allow any such person to inspect or h; 
or in possession of the said Bank and relating to 
dealing with the said Bank. 


;reby declare that l n il 1 faithfully, truly and to the best of my skill and ability 
jfficer or employee of the Ratlam Mandsaur Kshetriya Gramin Bank and 
y me in the said Bank, 

; or allow to be divulged to any person not legally entitled thereto any 
: or to the affairs of anv person having any dealing with the said Bank and 
ive access to any books or documents or electronic records belonging to 
the business of the said Bank or the business of any person having any 


Signed before me 


Signature 


Signature 
Name in full 
Designation 


Name in fall 
Designation 


CARE: (To be on the lines of GOI Rules) 


as under: 


SCHEDULE ff 


f See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum....S/o, W/o, D/o. 


..declare 


0) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 








44 


[Part III —Sec. 4] 


THE GAZETT E OF INDIA : EXTRAORDINARY 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment. 1 shall be liable to be dismissed from service. 


Date: 


Signature 


SCHEDULE m 
Form B 

Declaration of Domicile 
(See Regulation 70) 


Place 


Date:.;. 

I, the undersigned, having been appointed in the service of the Ratlam Mandsaur Kshetriya Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation. 

Date of appointment. 


Signature 


* Strike out whichever is not applicable. 


A. B. DESHPANDE, Chairman 
JNo. .AD\T/m/lV/Exty./305-0/04] 
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